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¢ Introduction

Source: https://mieuxvivre.org/un-antidote-contre-vos-problemes/
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JHealth is s state of complete

physical, mental, and social well-being
and not merely the absence of disease or
infirmity”

— Constitution of the World Health Organization, 1948




Department of

Social Insurance

: : : National Lon Other social
National Pension National Health g !
Term Care insurance
system Insurance
Insurance systems

Statutory Duties (DOSI) (1/2)

e Planning and promoting

Y @ €

1. National Pension Policy =¥

2. National Health Insurance {H,

as well as supervising its operation, drafting relevant
laws and regulations



Statutory Duties (DOSI) (2/2)

e Drafting the scope of the annual total amount
that the National Health Insurance
Administration (NHIA) will pay for medical
care and its policy objectives

Profile
Population(2021) 23.38 million
Land area 36,191 km?

Aging population?92)  16.85 %
GDP12021) USD 33,011 per capita

NHE(2020) USD 1,900 per capita
NHE to GDP(2020) 6.69 %
Life expectancy(2021) 77.67 (M) / 84.25 (F) / 80.86 (Total)

Source: Directorate-General of Budget, Accounting and Statistics, Executive Yuan, R.O.C. (Taiwan)
Department of Statistics, Ministry of Health and Welfare, Executive Yuan, R.O.C. (Taiwan)
National Development Council, Executive Yuan, R.O.C. (Taiwan)
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The Growth of Aging Population
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Taiwan’s Major Social Insurances

Labor Insurance

Government Employee Insurance

Farmers Insurance

Low income households insurance

National Health Insurance

National Pension Insurance
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e National pension insurance

Source: https://mieuxvivre.org/un-antidote-contre-vos-problemes/

National Pension Insurance
in Taiwan (1/2)

e National Pension scheme came into force on
Oct. 1, 2008, and was adopted by way of the
social insurance system

e The purpose is to ensure the basic economic
safety of the nationals
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National Pension Insurance
in Taiwan (2/2)
e The insured person

e At full age of 25 to 65

e Persons who do not participate in the insurances
of military personnel, civil servant and teacher,
labors and farmers
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Structure of
National Pension Insurance

Authority

MOHW
Department of Social Insurance

Supervision unit Local
(National Pension Governments

supervisory committee)

Insurer

(Bureau of Labor Insurance, MOL)
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The Premium Rate

e The rate was 6.5% for the 1t year of
implementation of this insurance

e Increased by 0.5% on the
d
3" year and another ; Oty‘ 959
increase of 0.5% for every 2 ‘ e an. 2021)
Lo 8.5% (Jan. 2019)
years thereafter untilit @ g9

(Jan. 2017)
reaches the limit of 12%@® ;5o van.2015)

® 7.0% (Jan.2013)
(Apr. 2010)
°
6.5%
(Oct. 2008) 17

Monthly Insured Amount

e The 15t year of implementation of this insurance
the amount was decided according to the first grade
on the insured salary grading table of labor
insurance (USD 542)

e From the 2" year on, adjustments will be made
when the accumulated growth rate for consumer
price index reaches 5%, published by the Central
Budget, Accounting and Statistics Institutions
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Monthly Insured Amount
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Sharing of the Insurance Premium

The premium

The premium burden of

Identity of the insured burden of the .
the insured persons
government
General insured persons 40% (21.8 USD) 60% (32.7 USD)
Low-income households 100% (54.5 USD) 0
Middle-low-income 70% (38.1 USD) 30% (16.3USD)
households
Whose incomes  Low income 70% (38.1 USD) 30% (16.3USD)
fail to reach
certain standards ~ Middle-low 55% (29.9 USD) 45% (24.5USD)
Severe 100% (54.5 USD) 0
People with 1 terate 70% (38.1 USD) 30% (16.3USD)
Disabilities
Mild 55% (29.9 USD) 45% (24.5USD)

*The table above is calculated based on the Premium
Rate 9.5%, Monthly Insurance Amount NT$18,282

*1 USD =31.90 TWD



Numbers of the Insured
in June. 2022

B General

B Low-income households

M Middle-low-income
households

B People with disabilities

B Middle-low income persons

Benefits

Maternity Maternity Benefit
Old-Age Pension Benefit

Old-Age Old-Age Basic Guaranteed Pension Payment
Aboriginal Pension Payment
Disability Pension Payment

Disability
Disability Basic Guaranteed Pension Payment
Funeral Benefit

Death
Survivors Pension Payment
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Old Age Pension Benefits

e Payment Qualification
v'Insurers with no arrears
v Aged 65 or above

Under certain
conditions

Formula
Monthly Insured Amount x Insurance coverage year X 0.65% + 118 USD (Method A)

Monthly Insured Amount X Insurance coverage year x 1.3%

Method B
> e.g. 573 x40 x 1.3% = 298 USD (Method B)
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e Current challenges and efforts



The Premium Payment Rate

10-year period allowed for late payment

The chart of the premium payment rate of NPI
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Until 2022, the accumulated payment rate of 2008 is 76.58%.
25

3 Efforts to Improve Low Premium Rate

* Encourage the premium payment by bank
transfer.

* Proactive assistance to citizens near the poverty

line to apply for the premium subsidization or in
installment payment plan.

« Amended the National Pension Act to actively

offer premium subsidy for middle-low-income
(near low income) households.
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Financing

3 Statutory Financial Sources -

* The surplus from Public Welfare Lottery
* Increasing business tax by 1%

* The government budget

1.0peration expenses

_ | (0.35B/Y) 7'y
1st: Lottery @Q 2. Pension balance (12.8 $B/Y)| ;

/////

(0.6 SB/Year) . ~ \3. Premium subsidy (4.8 $B/Y)/ -

. 3rd: Government budgets

|
One-year delay

2nd: Business.Tax - ”I l'l "I /

Pending

NEED 18 SB/Year

Financing
The Maximum of
revolving fund
S11 Billion
The interest rate
1.71%
in 2022

Current budget revolved from
National Pension Insurance Fund



e Future outlook and prospects

Source: https://mieuxvivre.org/un-antidote-contre-vos-problemes/

The Aspects of Pension Insurance

Enrollment
Enlarge the scale of the NPI

Premium payment

Change voluntary to mandatory payment

Benefits
Increase the benefits to levels of the other occupational insurances
Financing

Increase business tax by 1%, or find other suitable financial
sources for NPI fund
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The Aspects of Scheme

Change to non-contributory system

* Transform NPI into a universal basic pension system
based on taxation and with minimum income guarantee

Towards the Universal Insurance System

* Integration of NPl and other existing occupational
insurances

31

Thank you
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The government works with you to prepare for the future -

Introduction to the National Pension Insurance System

Tung-Fu Shang'  Shu-Hui Chen® Mei-Ling Lin’

ABSTRACT

Taiwan has established National Pension (NP) since October 1, 2008 and adopted the
way of social insurance, in which all citizens have been covered and the elderly could be
assured of basic economic protection. The purpose of our NP insurance is to protect the basic
economic safety of the citizens including the insured persons or their survivors. Citizens aged
between 25 and 65 years old who are not participating in other related social insurances for
military personnel, civil servants and teachers, laborers, and farmers should be included in the
National Pension. The NP system provides basic economic safety for beneficiaries and their
families when the insured person becomes elderly or faces maternity, disability, or death over
their insured period. In addition, the NP has "Self/Mutual Help" and "risk sharing" properties
of social insurance. Through the joint payment of premiums by all the insured and the
government, nationals with different economic or disability conditions will all be able to
participate in the NP and protect their rights and interests in receiving insurance benefits.
Furthermore, the NP is the first insurance in our country that provides regular payment in the
form of "annuity", which avoids losses due to improper use of funds after a lump sum payment.
The period of insurance of NP is also "portable", as it can be linked to the labor insurance
annuity system, providing the insured with greater protection. The NP marked the start of a
new era for Taiwan, in which all citizens were covered by social insurance and the elderly

could be assured of basic economic protection by annuities.

Key words * National Pension, Social Insurance System, Self/Mutual Help, Risk sharing

' Department of social insurance, Ministry ofHealth and Welfare, Taiwan (R.O.C.)
* Department of social insurance, Ministry ofHealth and Welfare, Taiwan (R.O.C.)

* Department of social insurance, Ministry ofHealth and Welfare, Taiwan (R.0.C.)
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