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  100% 105.12.21 

 
̘ ̘ ̘ ̘

̙ 
100% 105.12.21 

 
105 103-104

Ǎ 2 ̙ 
100% 106.1.23 

 Ǜ  ̙ 100% 106.1.24 

 ̙ 100% 106.2.10 

 Ǎ ̙ 100% 106.2.14 

 ̙ 100% 106.2.22 

 
 ̙

100% 106.2.17 

 ̙ 100% 106.3.6 

 
103-105 ̘

̘ ̙ 
100% 106.3.8 

 

̘ ̘

̙ 
100% 106.5.20 

 ̘ ̙ 100% 106.6.30 

 103-105 ̙ 100% 106.5.20 

 Ǎ ̙ 100% 106.6.30 

 ̙ 100% 106.6.1 

 Ǎ ̙ 100% 106.7.3 

 

̙ 100% 106.4.28 

̙ 100% 106.7.31 

̙ 100% 106.7.31 

̙ 100% 106.7.31 

̙ 100% 106.7.31 
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ǯ  

 

ǯ  

Ǎ

̙ Ǜ 

1. 103-104 ̙ 

2. 105 ̙ 

3. Heckman model Two-part model

̙ 

4. Ǎ Ǜ(1) (bootstrapping)

Ǎ ǜ(2) Ǎ

ǜ(3) Ǎ

Ǎ (robustness) ̙ 

 

Ǎ

̣ ̤ Ǎ ̣ ̤ ̣

̤ ̣ ̤ ̙

1,340 Ǎ 738 Ǎ 602 Ǎ

500 ̙

Ǎ

̣ Ǎ̤

Ǎ Heckman model Two-part model

̣ ̤ Ǎ ̣ ̤

Ǎ ̣ ̤ ̙ 

Ǎ

̣ ̤ Ǎ Ǎ
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Ǎ Ǎ

Ǎ ̣ ̤ ̙ 

 

ǯ  

Ǎ Ǜ 3 Ǎ ̘

̙ 

Ǎ 103 -

( 100-102 )Ǎ Ǎ Ǎ

103-104 Ǎ 105

̘ ̙ 

Ǎ103 104 500

( ̘ ̘ )Ǎ105 200 ̙ 

Ǎ 103 -

Ǎ 103 105

Ǎ ̘ ̙ 

Ǎ Ǎ

̙ 

 

ǯ  

Ǎ

Ǎ 101 5 10 ̣ ̤Ǎ 10

Ǜ ̘ ̘ Ǎ

̙ Ǎ 104

15 3,336 Ǎ 1 6 Ǎ

58.6%ǉ 65 Ǌ̙ 104 101 13.14%

10.50%Ǎ 99 ǜ 101 7.2%

104 5.62%Ǎ Ǎ ̙ 
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Ǎ 5

31-40 Ǎ21-30 ̙ ̣

(2014-2017)̤Ǎ 103 -

Ǎ 100-102

Ǎ 103-104 Ǎ

105 ̘

Ǎ Ǎ ̙ 

 

ǯ  

1980 Ǎ Baker & Perlman 

(1967) 1983 9,700 Ǎ

( 1973) 1̙980

Ǎ ( 1982Ǎ 1985Ǎ

1988Ǎ 1988, 1989)Ǎ

Ǎ ̙ 

1990 Ǎ 1970̘1975̘1980̘1985

( 1992) Ǎ 95%Ǎ

Ǜ ̘ ̘ ̙

1993 ( 1997) Ǎ 90%Ǎ

56%Ǎ Ǜ ̘

̘ ̙ ( 1992) Ǎ

32%Ǎ 90%

̙ 

Ǎ (1982) 1973-1977

90 %Ǎ (1985) Ǎ

62%̙ (1997) 1993

56%Ǎ 75-85%Ǎ 23%̙



 5 

2006 Ǎ 18 Ǎ

11 Ǎ 61%̙

Ǎ Ǎ ̙

Ǎ

Ǎ ̙ 

( 2004)Ǎ

( 1999Ǎ

2001Ǎ 1998Ǎ 1998Ǎ 1996)Ǎ

Logit ( 2000)Ǎ

Ǎ Ǎ

̙ ( 2000)Ǎ

( 1999Ǎ 1998)Ǎ (

1996) ( 1998)Ǎ

( 2001)̙ 

2005 ( 2005ǜ Ǎ

2005)Ǎ Ǎ

Ǎ Ǎ

̙

2012 9 21 Ǎ 14 16 ̙

Ǎ

̙ Ǎ

Ǎ

Ǎ ̙

Ǎ Ǎ

̙

( Ǎ2010) ̙ 
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( Ǎ2011)

( Ǎ2014)Ǎ ( Ǎ

2015)Ǎ ̣ ̤ ( Ǎ2013ǜ

Ǎ2012)Ǎ ̘ ̘

( Ǎ2013)̘ ( Ǎ Ǎ

2015ǜ Ǎ2016) ( Ǎ Ǎ2009ǜ

Ǎ2011)̙ Ǎ ̘ ̘ ̘

( Ǎ2014)̙ 

 

ǯ  

(employee benefits) Ǎ

(Lengni ck-Hall & Bereman 1992) Ǎ

(fringe benefits) Ǎ Ǎ Ǎ

36.7% (McCaffery 1992) Ǎ

Ǎ ̙ 

Ǎ Ǎ Ǎ

Ǎ Ǎ

Ǎ ̙ (2006)

̘ Ǎ ̙

Ǎ (2001) Ǎ

20~30% (Yin 2002) Ǎ Ǎ

Hertzberg ̙

Ǎ ̙

ǜ Ǎ ̘

̙ (

1996)̙ 



 7 

̣ Ǎ Ǜ ̘ ̘ ̘ ̘ ̘

̘ ̘ ̘ ̙̤ Ǎ

Ǎ Ǜ ̘ ̘

̙ Ǜ ̘ ̘ ̘ Ǎ

( ̘ ̘ ) ( ̘ )

( ̘ ̘ ̘ ̘ )ǜ

Ǎ Ǎ( ̘

̘ ̘ ̘ ̘ ̘ ̘ ̘ ̘

)̙ ̘ ̘

Ǎ Ǎ

Ǎ ( 2000)̙ 

Ǜ ̘ ̘ ̘ ̘

̘ ̙ Ǜ ̘ ̘ ̘

̘ ̘ ̘ ̘ ̘ ̘ ̘

̙ 

Ǎ Ǎ

Ǎ Ǎ ̘

̘ Ǎ ( 2003)̙

Ǎ Ǎ

̙ Ǎ

̙ 8 ( 1988)Ǎ

14 ( 2000)Ǎ 5

( 2002)̙ Ǎ

Ǎ

Ǎ

̙ 
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̣ ̤ (Prentice & 

Black, 2007)Ǎ Ǎ

(Thomas et al, 2012)̙

(Editorial, 2007, Critical Care Nurse) Ǎ

Ǎ Ǎ

(Fitzpatrick et al, 2010) Ǎ

(Bragard et al, 2015) ̙ Ǎ

Ǜ ̘ ̘ Ǎ Ǎ

(Lea & Cruickshank, 2007; 

Mbemba et al, 2013; Sacks et al, 20 15)Ǎ

(Gorden et al, 2014; Roots & MacDonald, 2014; Darkwa et al, 2015)

(Noguchi -Watanabe et al, 2016)Ǎ

(Bigbee et al, 2013; Rockers 

et al, 2013)̙ Ǎ Ǎ

Ǎ

(Molinari & Monserud, 2008) Ǎ

(Murrells et al, 2008; Mullei et al, 2010) ̙

Ǎ ( ) (

) Ǎ 4 Ǜ ̘

̘ ̘ (Tuckett et al, 2009; Montour et al, 2009; Flynn 

et al, 2009)̙ Ǎ

(Aiken et al, 2010)̙ 

8 Ǜ(1) ǜ(2)

ǜ(3) ǜ(4) ǜ(5) ǜ(6)

ǜ(7) ǜ(8) (Tourangeau et al, 

2009; Rosen et al, 2011)Ǎ

(Kutney -Lee, 2013; Bogaert et al, 2014; Nowrouzi et al, 2015; 
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Bhattacharya & Ramachandran, 2015; Chien & Yick, 2016; Tourani et al, 

2016; Viotti & Converso, 2016; Leineweber et al, 2016; Masum et al, 2016) ̙

Ǎ ̘ ̘

Ǎ Ǎ

(Cope et al, 2014)̙ ̘ ̘

(Kim & Windsor, 2015) ̙ 

Ǎ Ǎ

(Little, 1997)̙ Ǎ Ǎ

Ǎ Ǎ

(Aiken , 2007; Aiken et al, 2011)̙

(Alonso -Garbayo, Maben, 

2009)̙ Ǎ Ǎ

̘ ̘ (Kanai-Pak, et al, 

2008)̙ ̘

(Doiron et al, 2008)̙

Ǎ Ǎ

Ǎ Ǎ (Josephson et al, 2008)̙

(Humphries et al, 

2009)Ǎ (EI-Jardali et al, 2009; EI-Jardali et al, 2013)̘

(Pillay, 2009; Rispel et al, 2014)̘ (Lasebikan & Oyetunde, 

2012)̘ (Ganz & Toren, 2014; Keshet & Popper -Giveon, 2016)̙

Ǎ Ǎ ̘

̘ ̘ (Schmiedeknecht et al, 2015) Ǎ

(Badiei et al, 2016)̙

Ǎ (Addor et al, 

2015)̙ (Poghosyan et  al, 2009)Ǎ



 10 

̙ Ǎ Ǎ ̘ ̘ ̘

Ǎ Ǎ

(Reynolds et al, 2013) ̙ 

 

ǯ  

Ǜ ̘

̙

ǜ Ǎ

̙ ̘ Ǎ

̙ ̘

Ǎ

Ǜ ̘ ̙ ̘

(Leisure)

(Consumption) Ǎ Ǎ

̙ ̘ (Goods)Ǎ

(Borjas 2005, Cahuc & Zylberberg 2004) ̙

Ǎ ̙ 

Ǎ ̣ ̤ Ǎ

̙ Ạ̌ ̤

Ǎ ̙

(Income effect) (Substitution effect)

̙ (Real income)

Ǎ ǜ

Ǎ ̙

Ǎ Ǎ ̙ 

Ǎ Ǎ

Ǎ Ǎ
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Ǎ ǜ Ǎ

Ǎ Ǎ

̙ Ǎ

Ǎ Ǎ Ǎ

Ǎ

Ǜ (Borjas 2005, Cahuc & 

Zylberberg 2004) ̙ 

Ǎ Ǎ

Ǎ Ǎ ̙

Ǎ ̙

Ǎ Ǎ ̙

Ǎ ̙ 

Ǎ (Labor 

income) (Non -labor income) ̙

Ǎ Ǎ

Ǎ (Income effect) ̙

Ǎ Ǎ ̙ 

Ǎ Ǎ

Ǎ (Wage) Ǎ Ǎ

Ǎ (Income effect)

(Substitution effect) Ǎ ̙

Ǎ Ǎ

Ǎ Ǎ Ǎ

Ǎ ǜ

̙ Ǎ

Ǎ

Ǎ
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Ǎ

̙ 

Ǎ

Ǎ Ǎ

Ǎ Ǎ

Ǎ Ǎ

Ǎ

Ǎ ̙

Ǎ

Ǎ Ǎ ̙ 

 

ǯ  

1980 Ǎ

Ǎ 1990 ̙

(American Nu rses Association, ANA ) 1992

Ǎ Ǎ Ǎ

̘ ̘ ǉ Ǎ2009Ǌ̙ 

Ǎ Ǎ

Ǎ Ǎ

ǉEley, Soar,Buikstra, Fallon, & Hegney, 2009 Ǌ̙

Ǎ Ǎ

Ǎ

Ǎ ǉ Ǎ2009Ǌ̙  

Ǎ Ǎ Ǎ

(Jiang, Chen, & Chen,2004ǜ Ǎ2005ǜ Ǎ2008) 

Ǎ Ǎ

̙ Ǎ ̣ ̤ ̘ Ǎ
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̣ ̤ ̘ Ǎ

ǉ ̘2009Ǌ̙ Ǜ ̘

̘ ǉ Ǎ2007Ǌ̙ 

 

1.1.  

(

) 

   

̘

(2009)  

Roger

̙ ̙ 

̘

̘

 

(2009)  

-

 Ǎ

KardexǍ

̙ 

Ǎ

Ǎ

̙ 

̘

(2007) 

 ̙

̙

Ǎ

Ǎ

56 Ǎ

̙ 

Ǎ

Ǎ

̘

̙ 

̘

̘

̘

Ǎ

(2010) 

 

Ǎ

(CVI) 

0.8Ǎ (

̘ )  (

̘ ) ̙ 

Ḁ̌ ̦

̥ ̦

̙

̙ 

̘

̘

Ǎ

(2013) 

 

  

 

ǯ  

2016 Ǎ

̙ Ǎ

ǉ ̘ ̘ ̘ Ǎ2013; Tseng, Wang, &  Weng, 2013Ǌ̙

Ǎ
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Ǎ ̘

Ǎ ̙ 

(2002) Ǎ

Ǎ ̙

Ǎ Ǎ Ǎ

 ( Ǎ2002)̙ 213

Ǎ 72.8% ( Ǎ2013)Ǎ

6

(Lai, Peng, & ChangǍ2006)̙ 878 ̘ ̘

85.3%

( Ǎ2013)̙ Ǎ 359 Ǎ

Ǎ ( ̘ ̘

̘ Ǎ2004)̙ ̘( ) ( )

Ǎ Ǎ

̙ Ǎ 36.1% ̣ ̤

( Ǎ2008)̙ Ǎ

Ǎ

( ̘ Ǎ1996)̙ 

Ǎ ̙ 

(1) : Ǎ

Ǎ ǉDyess & Sherman, 2009 Ǌ̙ 

(2) : (1992) 

Ǎ 29.2%Ǎ Ǎ 26.3%Ǌ̙ ǉ1999Ǌ

 

(31.4%)Ǎ  (30.5%)̘  (23.6%)Ǎ

̘ ̘ ̙ ǉ2008Ǌ

Ǎ24.1% Ǎ19.4%
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Ǎ16.7% Ǎ14.5% Ǎ12.9% Ǎ9.5%

Ǎ2.9% ̙ 

213 Ǎ ̘

ǉ Ǌ̘ ( ̘ )

̙ ̘

Ǎ

( Ǎ2013)̙ 

(3) : Ǎ Ǎ  

Ǎ (Firby,1990)̙ 20 1089

Ǎ14.6% Ǎ

58.2% ( Ǎ2008)̙ 

(4) : Ǎ ǉ ̘

Ǎ2012; Ǎ2013ǊǍ

ǉ ̘ Ǎ2012ǜTseng et al., 2013Ǌ̙ Ǎ

ǉ Ǎ2008Ǌ̙ 359

Ǎ ̘ Ǎ

̘ ̘ Ǎ

Ǎ 30001~40000 ̙( ̘ ̘ ̘ Ǎ2004)  

(5) : (2007) Ǎ

( 84 Ǎ 108 )Ǎ (2008)

Ǎ86.3% Ǎ

(13.6%)Ǎ  ( Ǎ

2008)̙ Ǎ ( Ǎ2006)̘ ( ̘ Ǎ

2010) Ǎ Ǎ

( Ǎ2009)Ǎ

(Clinton, Murrells, & Robinson, 2005) ̙ 
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ǜ

Ǎ Ǎ ̙

Ǜ ̘ ̘

̘ ̘ ( Ǎ

2007)̙ ̘ ǉKenny, 

Reeve, & Hall, 2016; Tseng et al., 2013Ǌ̘ ǉGrainger & 

Bolan, 2006; Tseng et al., 2013Ǌ̘ ̘ Ǎ

Ǎ ǉDyess & 

Sherman, 2009Ǌ̙ 

̘ ̘ (2010) Ǎ 22 ̘ 252

Ǎ Ạ̌ ̤

Ǎ ̣ ̤̘̣

̤̘̣ ̤ ̣ ̤

̙ Ǎ Ǎ ̘ ̘

ǉ2005Ǌ ̘ ̘ Ǎ

̙ Ǎ

 ( Ǎ2008)Ǎ

̘ ̘ (p<0.05 ) (Lai, Peng, & 

ChangǍ2006)̙ 

Ǎ ̘ ̘ ̘ ̘

( Ǎ2008)̙ 

 

ǯ  

1. ǯ  

ǉquali ty of work life, QWL Ǌ Ǎ

Ǎ1930 Mayo Ǎ

̙ 1950 (Social-Technical Theory ǍSTS)Ǎ

Ǎ (Brooks Ǉ 
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Anderson,2005 ) ̙ 1960 ǍQWL Ǎ

Ǎ  (Cummings Ǉ Worley, 2005; 

Leopold, 20 05)̙ 1970 ǍQWL QW L ̙

1970 ǍQWL QWL Ǎ QWL

Ǎ ̙

Ǎ ̘ ̘ ǉ Ǌ̘ ǉ

Ǌ̘ ̘ ̘ ̘ ̘ ̘ ̘

(Labiris et al.,2002)̙ (International Labour 

Organization, ILO) Ǎ Ǎ ̘

̘ ̘ Ǎ

Ǎ ̙ (International Labour 

Organization, 2009) ̙ 

Ǎ ̘

̘ Ǎ Ǎ

̘ Ǎ

̙  

 

2.  

Ǎ Ǎ Ǎ

̘ ̘ ̘ ̘

(Brooks Ǉ Anderson, 2005) ̙

1.2̙ 

O'Brien -Pallas & Baumann (1992)

̘ Ǎ

Ǎ(1) Ǜ ǜ(2) Ǜ

ǜ(3) Ǜ ̘ ̘

ǜ(4) Ǜ (O'Brien -Pallas, Baumann Ǉ 
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Villeneuve, 1994) ̙ Brooks Ǉ Anderson(2005) Ǎ QWL

QNWL Ǎ ̙ Ǎ Ǎ

Ǎ Ǎ Ǎ Ǎ ̙ 

 

1.2.  

  

O'Brien -Pallas & 
Baumann 
(1992Ǌ 

ǉQWLǊ
Ǎ ̙  

Igbaria et al 

(1994)   

̘  
(2000) 

Ǎ Ǜ
̘ Ǎ ̙  

BrooksǇ
Anderson (2005)  

Ǎ
  

JayakumarǇ 
Kalaiselvi (2012) 

̘ Ǎ
  

 

̘  (2004) Ǎ

Ǎ 500 Ǎ

Ǎ Ǎ

Ǎ Ǎ

̘ ̘ Ǎ ̙ 

(2016) 6 33

63%Ǎ ̙

(4)̘

(9)̘ (5)̘ (6)̘ (4)̘ (5)Ǎ 123

̙ Cronbach's alphas 0.80 0.89 ̙

Cronbachńs ˎ0.80Ǎ (0.91)̘

(0.87)̘ (0.91)̘ (0.92)̘ (0.81)̘ (0.81)Ǎ

̙ 
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ǯ  

 

ǯ  

Ǜ Ǜ Ǎ :

3 Ǎ ̘ ̙ Ǎ

103 - (

100-102 )Ǎ Ǎ Ǎ 103-104

Ǎ 105

̘ ̙ Ǎ103 105

500 ( ̘ ̘

)̙ Ǎ 103 -

Ǎ 103 105

Ǎ ̘ ̙ Ǎ

Ǎ

̙ 

 

2.1.  

    

1   

21  

ǉ Ǌ 
30% 2 

 ( ̘

)Ǎ  

3 

3-1. Ǎ  

3-2. 103 105 ǉ Ǌ

 

3-2.  

 

5  

ǉ Ǌ 

40% 

4 

 

103-104 105

500 ( ̘ ̘ ) 

5  

6 3  8

(

)  

30% 

7 

Ǎ : ǉ1 8 Ǌ 

7-1. :

̘ ̙ 

7-2.

3 ̙ 
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ǯ  

Ǎ (hypothesis testing)

Ǎ ( ) Ǎ

Ǎ (quantitative inter pretation) Ǎ

(evidence -informing )̙ 

Ǎ

Ǎ

Ǎ Ǎ

Ǎ ̙

Ǎ Ǎ

Ǎ ̙ 

Ǎ

Ǎ Ǎ Ǎ

Ǎ

(nonrecursive model) ̙ 

̙

Ǎ Ǎ

Ǎ ̣ ̤

(Sample Selection Bias) (Heckman 1974) Ǎ

(Two-part model)(Duan et 

al 1982)̙ Ǎ

̙ ̣ ̤ ̙ 

Ǎ ̙

̙

Ǎ

̙ Ǎ
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Ǎ Ǎ

Ǎ ̙ 

 

ǯ  

̙ ̘

̙ ̙ 

1. Ǜ =1Ǎ =0̙ 

2. Ǜ ( )Ǎ ̙ 

3. ( )Ǜ ̘ 14 Ǎ ̘

̘ 16 Ǎ 18 ̙ 

4. Ǜ =1Ǎ ̘ ̘ ̘ ̘ =0̙ 

5. _ Ǜ ̘ ̘ ̘ ̘

̘ ( )=1Ǎ =0̙ 

6. _ Ǜ ̘ ̘ ̘ ̘

=1Ǎ =0̙ 

7. _ Ǜ ( )̘ ̘ ̘

̘ ̘ ̘ ̘ ̘ =1Ǎ =0̙ 

8. Ǜ ̘ =1Ǎ ̘ =0̙ 

9. ǛN̘N1̘N2̘N3̘N4=1 Ǎ =0̙ 

10. ( - )Ǜ  (1)45 ( )  (2)45~55

( ) (3)55~65 ( ) (4)65~75 ( ) (5) 75

396,000̘500,000̘600,000̘700,000̘750,000Ǎ

12 22 Ǎ

̙ 

11. ( - )Ǜ 22 Ǎ

̙ 

12. Ǜ - ̙ 

 

ǯ  

300 103-104 Ǎ

200 105 Ǎ ̙ 
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2.2.  

     

  

 

 

 

 

 

 

 

    300 

 300 300 300 900 

 200 200 200 600 

 100 100 100 300 

    200 

     

 

̙ 

Ǎ Ǜ

̘ ̘ Ǎ

Ǎ Ǎ

Ǜ ̘ ̘ ̙ 

Ǎ

Ǎ Ǎ

Ǎ Ǎ

̙ Ǎ

Ǜ(1) 500

Ǎ ǜ(2)

Ǎ Ǎ ̙ 

Ǎ Ǎ

Ǜ(1) ǜ(2)

Ǎ ǜ(3)

Ǎ Ǎ Ǎ

Ǎ Ǎ Ǎ

Ǎ ̙ 

Ǎ Ǎ Ǎ

Ǎ ̘ ̘
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Ǎ Ǎ ̙

̙ 

 

2.3.  

       

          

 100 20  142 31  280 29 602 
 60 68  213 126  162 109 738 

 160 88  355 157  442 138 1,340 

 

ǯ  

̘ ̘ ̘

̘ 6

Ǎ 738 ̙ Ǎ

Ǎ

̙ Ǎ Ǎ

( ̘ )Ǎ Ǎ

722 ̙ 

Ǎ  (1)

̘  (2)  (3) Ǎ

Ǎ Ǎ ̣

̤ ̣ ̤ Ǎ

Ǎ ̙

Ǎ Ǎ

Ǎ ̙

Ǎ

Ǎ Ǎ ̣ ̤

̣ ̤ ̙ 

Ǎ

Ǎ ( ) 0Ǎ
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( ) Ǎ

Ǎ

Ǎ ̙ 

 

 

 

Ǎ 0̙ ̘ ̘

̙ Ǎ

Ǎ ̙ 

 

Ǎ ̣ ̤ ̣ ̤

(endogeneity) Ǎ

Hausman Ǎ Ǎ

̙ (2-stage least square , 

2SLS) Ǎ (instrument variables)

(auxiliary regression) ̣ ̤Ǎ ̣

̤ Ǎ (2SLS)̙

̙ 

Ǎ

(heteroscedasticity) Ǎ White

̙ Ǎ

(random error term) Ǎ

(weighted least  square, WLS) Ǎ

Ǎ Ǎ

(generalized least square, GLS) Ǎ
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(ordinary least square, OLS) Ǎ

(generalised least square, GLS)

̙ 

Ǎ

Ǎ ̙

( )Ǎ

( , X) ( , Y)Ǎ

( )Ǎ

( )Ǎ (

6) Ǎ ̣ vs. ̤ ̙

300 (Y) (X) Ǎ ̣

̤ Ǎ ̣ ( )

( ) ̤Ǎ ̣ ̤̙ 

Ǎ ( , X)

133 / Ǎ 8 Ǎ 1,064

ǜ 80 (1,064+80 Ǎ

10 ) Ǎ 160

(1,064+160) Ǎ Ǎ Ǎ

̙ 
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ǯ I 

 

 

ǯ  

3.1. Ǎ 90%Ǎ

27 Ǎ ̘ ̘ ̘ ̙ 

3.2. Ǎ

3.23 Ǎ 70% Ǎ 92% Ǎ

N(38%)̘N1(22%)̘ (18%)̙ 

 

3.1.  

      

  73 9.89% 0.9 0.3 
  665 90.11%   
 Total  598 100.00%   

 20-24  418 54.50% 26.97 6.32 
 25-29  171 22.29%   
 30-34  74 9.65%   

 35-39  58 7.56%   
 40-44  27 3.52%   
 45-49  15 1.96%   
 50  4 0.52%   
 Total  767 100.00%   

  528 81.23%   
  24 3.69%   
  94 14.46%   
  3 0.46%   
  1 0.15%   
  0 0.00%   
 Total  650 100.00%   

  148 22.80%   
  90 13.87%   
  222 34.21%   
  3 0.46%   
  177 27.27%   
  9 1.39%     
 Total  649 100.00%   
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3.2.  

        

 0-1  384 53.19%   3 0.60% 

3.23 >1 -2  115 15.93%   77 15.28% 

S.D. 4.97 >2 -3  43 5.96%   66 13.10% 

 >3 -4  23 3.19%   17 3.37% 

 >4 -5  32 4.43%   7 1.39% 

 >5 -6  13 1.80%   2 0.40% 

 >6 -7  17 2.35%   7 1.39% 

 >7 -8  6 0.83%   1 0.20% 

 >8 -9  11 1.52%   127 25.20% 

 >9 -10  12 1.66%   49 9.72% 

 >10  66 9.14%   6 1.19% 

 Total  722 100.00%   14 2.78% 

  41 6.32%   27 5.36% 

  7 1.08%   6 1.19% 

  594 91.52%   27 5.36% 

  7 1.08%   40 7.94% 

 Total  649 100%   3 0.60% 

 N 250 38.40%   13 2.58% 

 N1 146 22.43%   11 2.18% 

 N2 93 14.29%   0 0.00% 

 N3 15 2.30%   1 0.20% 

 N4 12 1.84%   0 0.00% 

  119 18.28%  Total  504 100.00% 

  16 2.46%   189 38.10% 

 Total  651 100.00%   189 38.10% 

  487 75.98%   59 11.90% 

  39 6.08%   59 11.90% 

  82 12.79%  Total  496 100.00% 

  7 1.09%   31 6.22% 

  26 4.06%   94 18.88% 

 Total  641 100.00%   65 13.05% 

  484 96.22%   33 6.63% 

  10 1.99%   98 19.68% 

  9 1.79%   18 3.61% 

 Total  503 100.00%   5 1.00% 

  416 83.20%   12 2.41% 

  21 4.20%   5 1.00% 

  6 1.20%   6 1.20% 

  48 9.60%   10 2.01% 

  3 0.60%   0 0.00% 

 /  2 0.40%   3 0.60% 

  4 0.80%   118 23.69% 

 Total  500 100.00%  Total  498 100.00% 
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3.3.  

      

 8  473 95.94%   

 10  14 2.84%   

 12  6 1.22%   

 Total  493 100.00%   

 8  117 23.45%   

 8-10  313 62.73%   

 > 10  69 13.83%   

 Total  499 100.00%   

  329 67.70%   

  157 32.30%   

 Total  486 100.00%   

  230 63.19%   

  85 23.35%   

  49 13.46%   

 Total  364 100.00%   

    3.55  3.85 

( )    3.53  4.39 

    2.66  3.16 

    2.05  3.31 

    2.19  1.89 

    10.69 16.13 

    5.15 15.84 

    4.43 15.34 

 

3.2 76%Ǎ 96%Ǎ

(83%)̘ (10%)̘ (4%)Ǎ

(38%)̘ (38%)̘ (12%)̘ (12%)̙

̘ ̘

Ǎ

̙ Ǎ

Ǎ ̙ Ǎ

̙ 3.3 Ǎ

8 (96%)Ǎ 8-10 (63%)Ǎ

8 (23%) 10 (14%)̙ 
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3.4 ̘ ̘ ̘

Ǎ 45 75 Ǎ

̙

Ǜ (32%)̘ (17%)̘ (14%)ǜ

Ǜ (26%)̘ (17%)̘ (10%)̙

Ǎ

Ǎ ̙ 

 

3.4.  

        

 45  137 27.24%   236 32.11% 

 > 45~55  161 32.01%   38 5.17% 

 > 55~65  119 23.66%   2 0.27% 

 > 65~75  68 13.52%   128 17.41% 

 > 75  18 3.58%   31 4.22% 

 Total  503 100.00%   5 0.68% 

 20000-29999  4 0.56%   15 2.04% 

 30000-39999  70 9.86%   12 1.63% 

 40000-49999  253 35.63%   49 6.67% 

 50000-59999  233 32.82%   67 9.12% 

 60000-69999  104 14.65%   20 2.72% 

 70000-79999  16 2.25%   101 13.74% 

 80000-89999  20 2.82%   12 1.63% 

 90000-99999  0 0.00%   8 1.09% 

 10  10 1.41%   11 1.50% 

 Total  710 100.00%  Total  735 100.00% 

  37 5.03%   76 10.34% 

  160 21.77%   45 6.12% 

  384 52.24%   16 2.18% 

  132 17.96%   20 2.72% 

  21 2.86%   11 1.50% 

  1 0.14%   49 6.67% 

 Total  735 100.00%   70 9.52% 

  48 6.52%   190 25.85% 

  191 25.95%   14 1.90% 

  355 48.23%   10 1.36% 

  121 16.44%   60 8.16% 

  21 2.85%   4 0.54% 

 Total  736 100.00%   8 1.09% 

      125 17.01% 

      33 4.49% 

     Total  731 99.46% 
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ǯ  

3.5 3.7

Ǎ

(2SLS)̘ (specification) ̘

(heterosced asticity) Ǎ Ǎ

̙ 

Ǎ

Ǎ

̙

Ǎ 3.1 ̙ 

 

 

 3.5. ( ) 

 (OLS)À  (OLS) Æ 

 Ç p  Ç p 

 1.9237 0.032  0.8316 0.085 
2 -0.0507 0.032  -0.0208 0.090 

 -0.1823 0.868  0.1731 0.570 

 0.0159 0.778  0.0236 0.171 

 -0.6805 0.020  -0.1541 0.143 

    -0.3554 0.072 

 1.4980 0.009    

 1.7370 0.005    

 0.4284 0.389  0.1150 0.550 

    0.2558 0.386 

    0.9017 0.000 

 0.0827 0.151  -0.0083 0.600 

 -1.2624 0.899  1.9503 0.661 

 63  47 

R2 0.3281  0.7597 

R2 0.2141  0.6930 
À ̘ ̘ ̘ ̘ ̘ ̘

̘ ̘ ̘ ̘ ̘
̙ 

Æ ̘ ̘ ̘ ̘ ̘ ̘
̘ ̘ ̘ ̘  ̙
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 3.6. ( ) 

 (OLS)À  (OLS)À 

 Ç p  Ç p 

 0.1898 0.003  0.2605 0.007 
2 0.0005 0.610  0.0020 0.155 

 0.0092 0.976  0.3735 0.693 

 0.0170 0.552  -0.0848 0.017 

 -0.0728 0.518  -0.0167 0.957 

 1.5176 0.001  2.5000 0.000 

 1.2149 0.001  1.7019 0.015 

 7.2386 0.000  5.4357 0.000 

      

 0.0334 0.126  0.0216 0.580 

 -2.6641 0.166  -2.2868 0.675 

 248  94 

R2 0.8723  0.7593 

R2 0.8682  0.7335 
À ̘ ̘ ̘ ̘ ̘ ̘

̘ ̘ ̘ ̘ ̘
̙ 

 

 

 3.7. ( ) 

 (GLS)À  (OLS) Æ 

 Ç p  Ç p 

 0.8920 0.580  0.1446 0.385 
2 -0.0216 0.582  -0.0005 0.168 

 -0.4224 0.500  0.4147 0.282 

 -0.1283 0.406  -0.0089 0.587 

 -0.2626 0.491  0.5883 0.425 

 -0.1570 0.714  0.5388 0.098 

 -2.2143 0.084    

 -0.0113 0.272  1.0314 0.000 

 0.0607 0.025  0.0053 0.647 

 5.4645 0.756  4.4261 0.260 

 103  83 

R2 0.2968  0.8396 

R2 0.2287  0.8223 
À ̘ ̘ ̘ ̘ ̘ ̘

̘ ̘ ̘ ̘ ̘
̙ 

Æ ̘ ̘ ̘ ̘ ̘ ̘
̘ ̘ ̘ ̘  ̙
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3.1.  

 

Ǎ Ǎ

3.1 Ǎ 1826

( 40,172 )Ǎ 2344 (

51,568 ) ̙

Ǎ (wealth effect) Ǎ

Ǎ ǜ (substitution 

effect)Ǎ Ǎ (leisure)

Ǎ ̙ 

Ǎ

Ǎ 51,568

Ǎ Ǎ

( ̘ ̘

)Ǎ Ǎ

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

6 6.5 7 7.5 8 8.5 9

( )
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Ǎ

(exogenous variable) ̙ 

Ǎ 1064 2304 ( )

Ǎ 10.31(100

/ )Ǎ 1031( / )Ǎ 0.00097( / )Ǎ

Ǎ Ǎ

Ǎ Ǎ

̙

( 8 )̘ ( 22 )̘ (12 )Ǎ

( )̙ 

20 Ǎ

Ǜ 

 

[2,000,000,000 /  * 0.00097 / ] /  [8 /  * 22 /  * 12 ] 

Ǟ 918.5 /  

 

Ǎ

Ǎ ̙

Ǎ 6.56(100 / )Ǎ 656( /

)Ǎ 0.0015244( / )Ǎ 20

Ǎ Ǜ 

 

[2,000,000,000 /  * 0.0015244 / ] /  [8 /  * 22 /  * 12 ] 

Ǟ 1443.55 /  

 

2017 6 158,664 Ǎ 20

918.5 1443.55 Ǎ
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0.58% 0.90%Ǎ 1%̙ Ǎ

10%Ǎ 220 Ǎ Ǜ 

 

[15,866 /  * 8 /  * 22 /  * 12 ] / [0.0015244 / ] 

= 21,981,758,069 /  

 

Ǎ

̘ ̙ Ǎ

̙ 

 

ǯ  

3.8 Ǎ

̘ ̘

Ǎ ̙

Ǎ 3.2 Ǎ 3.3 3.1 3.2 ̙ 

3.2 2,236 (

49,195 )Ǎ 1,064 5,383 ( ) 16.67̙

5,424 ( 119,328 )

̙ 

3.1 3.2 Ǎ 3.3 Ǎ

Ǎ ̣ ̤

̙ 3.3

̣ ̤ 500 700 Ǎ

11,000 15,400 Ǎ Ǎ

̣ ̤ (validity) ̙ 
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 3.8. OLS ( ) 

   À   

 Ç p  Ç p  Ç p 

 0.2418 0.080  0.6118 0.000  0.2460 0.217 
2 -0.0045 0.085  0.0007 0.034  -0.0063 0.185 

 0.3059 0.603  1.5959 0.000  -0.0554 0.897 

 -0.0020 0.941  -0.0493 0.015  -0.1330 0.013 

 -0.5686 0.001  -0.4631 0.000  0.1339 0.262 

 1.1153 0.659  -0.6718 0.038  -0.4381 0.183 

 1.3399 0.002  1.9003 0.000  -0.2283 0.306 

 1.1216 0.001  1.3681 0.000  0.0795 0.757 

       0.7444 0.261 

 -0.1773 0.795  6.4307 0.000  -1.8925 0.044 

       0.0979 0.091 

 0.0686 0.064  0.0595 0.039  0.0424 0.024 

 12.2491 0.000  -7.0247 0.001  8.7865 0.001 

 125  378  187 

R2 0.2049  0.8660  0.1634 

R2 0.1351  0.8623  0.1057 
À ̘ ̘ ̘ ̘ ̘

̙ 

 

3.2.  

 

10

15

20

25

30

35

40

45

50

55

60

65

4 5 6 7 8 9 10 11 12

( )
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3.3.  

 

3.3 10.5 Ǎ

Ǎ ̣ ̤ 3.3

1.5 Ǎ Ǎ

Ǎ 2,500 (

55,000 )Ǎ 8.5 Ǎ

̙ 

 

ǯ  

304 Ǎ 3.9

Ǎ

̘ ̘ Ǎ

̙ Ǎ 3.4 ̙

2 1803 / ( 39,666 / )Ǎ 2144 /

( 47,168 / ) ̙ 

10

15

20

25

30

35

40

45

50

55

60

4.5 5 5.5 6 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5

( )
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 3.9. ( ) 

 (OLS)  (OLS)À 

 Ç p  Ç p 

 0.6503 0.020  0.0622 0.231 
2 -0.0170 0.020  0.0003 0.049 

 -0.3528 0.005  0.0309 0.854 

    0.0229 0.429 

      

 1.6753 0.090  -0.0298 0.852 

 2.0238 0.000  -0.0189 0.757 

 1.9215 0.000  -0.0327 0.648 

    0.0944 0.558 

 6.7487 0.000    

 0.3623 0.011  -0.0577 0.170 

    0.9827 0.000 

 0.0709 0.018  -0.0044 0.437 

 1.4085 0.715  6.1125 0.000 

 192  89 

R2 0.8789  0.9680 

R2 0.8729  0.9634 
À ̘ ̘ ̙ 

 

3.4.  

10

12

14

16

18

20

22

24

6.5 6.6 6.7 6.8 6.9 7 7.1 7.2 7.3 7.4 7.5 7.6

( )
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1064 2104 ( )

19.15(100 / )Ǎ 1915( / )Ǎ 0.00052(

/ )Ǎ Ǎ

Ǎ Ǎ

Ǎ ̙

( 8 )̘ ( 22 )̘

(12 )Ǎ ( )  ̙

20 Ǎ

Ǜ 

 

[2,000,000,000 /  * 0.00052 / ] /  [8 /  * 22 /  * 12 ] 

Ǟ 494.5 /  

 

Ǎ

Ǎ ̙

Ǎ 17.28(100 / )Ǎ 1728(

/ )Ǎ 0.0005787( / )Ǎ

20 Ǎ Ǜ 

 

[2,000,000,000 /  * 0.0005787 / ] /  [8 /  * 22 /  * 12 ] 

Ǟ 548.0 /  

 

2017 6 158,664 Ǎ 20

494.5 548.0 Ǎ

0.31% 0.35%̙ 
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ǯ  

3.10 3.12̙ 

3.10 Ǎ 90% Ǎ 21.63 Ǎ

(51%)̘ (26%)̘ (15%)̘ (8%)̙52%

̙ 

3.11 Ǎ ̘ ̘

̘ ̘ ̘ ̘

̘ ̙ 

3.12 Ǎ ̘

̘ ̘ ̘

̘ ̙

42,292 ̙ 

 

 

3.10.  

      

  58 9.70% 0.9 0.3 
  540 90.30%     
 Total  598 100.00%   

 20-24  567 98.27% 21.63 1.72 
 25-29  8 1.39%   
 30-34  0 0.00%   
 35-39  1 0.17%   
 40  1 0.17%     
 Total  577 100.00%   

  306 51.09%   
  89 14.86%   

  50 8.35%   
  154 25.71%   
 Total  599 100.00%   

  276 47.02%   
  311 52.98%     
 Total  587 100.00%   
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3.11.  

    

  197 33.28% 

 
 247 41.72% 

 
 17 2.87% 

 
 11 1.86% 

 
 37 6.25% 

 
 83 14.02% 

 
Total  592 100.00% 

( )  216 10.05% 

 
 176 8.19% 

 
 145 6.75% 

 
 215 10.00% 

 
 256 11.91% 

 
 172 8.00% 

 
 312 14.52% 

 
 388 18.05% 

 
 166 7.72% 

 
 47 2.19% 

 
 42 1.95% 

 
 14 0.65% 

 
Total  2149 100.00% 

 60  2 0.34% 

 
61~70  85 14.24% 

 
71~80  230 38.53% 

 
81~90  213 35.68% 

 
91  6 1.01% 

 
 61 10.22% 

 
Total  597 100.00% 

 60  2 0.34% 

 
61~70  37 6.24% 

 
71~80  215 36.26% 

 
81~90  285 48.06% 

 
91  0 0.00% 

 
 54 9.11% 

 
Total  593 100.00% 

  36 6.06% 

 
 301 50.67% 

 
 217 36.53% 

 
 34 5.72% 

 
 6 1.01% 

 
Total  594 100.00% 
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3.11. ( ) 

    

  223 37.29% 

 
 311 52.01% 

 
 59 9.87% 

 
 5 0.84% 

 
 0 0.00% 

 
Total  598 100.00% 

  87 14.82% 

 
 500 85.18% 

 
Total  587 100.00% 

  183 30.91% 

 
 409 69.09% 

 
Total  592 100.00% 

  180 30.20% 

  416 69.80% 

 
Total  596 100.00% 

 

 

3.12.  

 
     

  27 4.54% 
  

 
 186 31.26% 

  

 
 348 58.49% 

  

 
 32 5.38% 

  

 
 2 0.34% 

  

 
Total  595 100.00%     

  13 2.19% 
  

  162 27.32% 
  

 
 314 52.95% 

  

 
 88 14.84% 

  

 
 16 2.70% 

  

 
Total  593 100.00%     

 20000-29999  3 0.52% 42291.59  9343.87 

 30000-39999  173 30.24% 
  

 
40000-49999  288 50.35% 

  

 
50000-59999  85 14.86% 

  

 
60000-69999  15 2.62% 

  

 
70000-79999  4 0.70% 

  

 
80000  4 0.70% 

  

 
Total  572 100.00%     
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3.12. ( ) 

 
     

 91-100% 16 2.68% 72.27 14.26 

 81-90% 95 15.89% 
  

 
71-80% 202 33.78% 

  

 
61-70% 157 26.25% 

  

 
51-60% 66 11.04% 

  

 
41-50% 40 6.69% 

  

 
31-40% 7 1.17% 

  

 
21-30% 9 1.51% 

  

 
11-20% 2 0.33% 

  

 
0-10% 4 0.67% 

  

 
Total  598 100.00%     

 91-100% 39 6.52% 64.7 22.79 

 81-90% 63 10.54% 
  

 71-80% 132 22.07% 
  

 
61-70% 118 19.73% 

  

 
51-60% 70 11.71% 

  

 
41-50% 90 15.05% 

  

 
31-40% 20 3.34% 

  

 
21-30% 22 3.68% 

  

 
11-20% 16 2.68% 

  

 
0-10% 27 4.52% 

  

 
Total  597 99.83%     

 91-100% 43 7.19% 68.8 20.41 

 81-90% 76 12.71% 
  

 
71-80% 161 26.92% 

  

 
61-70% 119 19.90% 

  

 
51-60% 75 12.54% 

  

 
41-50% 64 10.70% 

  

 
31-40% 18 3.01% 

  

 
21-30% 16 2.68% 

  

 
11-20% 8 1.34% 

  

 
0-10% 18 3.01% 

  

 
Total  598 100.00%     

 91-100% 50 8.36% 72.08 18.34 

 81-90% 96 16.05% 
  

 71-80% 173 28.93% 
  

 
61-70% 129 21.57% 

  

 
51-60% 67 11.20% 

  

 
41-50% 45 7.53% 

  

 
31-40% 10 1.67% 

  

 
21-30% 8 1.34% 

  

 
11-20% 8 1.34% 

  

 
0-10% 11 1.84% 

  

 
Total  597 99.83%     
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ǯ  

Ǎ

̙ ̘

̘ ̘

̘ ̘

̘ ̘ ̘

9 Ǎ

̘ ̘ ̘ ̘ Ǎ 5 Ǎ 5

1 ǜ 9

̙ 

3.13 738 Ǎ

Ǎ 9 Ǎ 5 ǜ 4 ǜ

3 ǜ 2 ǜ 1 Ǎ 4.38-4.17Ǎ

ǉ7Ǌ 4.38ǉ0.78Ǌ̘

ǉ1Ǌ 4.36ǉ0.80Ǌ̙ ǉ8Ǌ

4.17ǉ0.92Ǌǜ ǉ9Ǌ

4.25ǉ0.89Ǌ̙

4.31 Ǎ 0.74 Ǎ

Ǎ

̘ ̘ ̘ ̘

̘ ̘ ̘ ̘

̙ 

Ǎ

̘ ̘ Ǎ

Ǎ

̙ 
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3.13. (N=738)  

 

 N(%) 

 

( ) 

 

 

  

 

1.  
4.36 

(0.80) 

376 

(50.9) 

286 

(38.8) 

53 

(7.2) 

14 

(1.9) 

9 

(1.2) 

2.  
4.34 

(0.84) 

383 

(51.9) 

262 

(35.5) 

65 

(8.8) 

19 

(2.6) 

9 

(1.2) 

3.

 

4.30 

(0.85) 

369 

(50.0) 

260 

(35.2) 

80 

(10.8) 

21 

(2.8) 

8 

(1.1) 

4.  
4.34 

(0.80) 

371 

(50.3) 

271 

(36.7) 

78 

(10.6) 

12 

(1.6) 

6 

(0.8) 

5.  
4.34 

(0.79) 

368 

(49.9) 

274 

(37.1) 

78 

(10.6) 

13 

(1.8) 

5 

(0.7) 

6.  
4.30 

(0.81) 

359 

(48.6) 

268 

(36.3) 

92 

(12.5) 

14 

(1.9) 

5 

(0.7) 

7.  
4.38 

(0.78) 

385 

(52.2) 

272 

(36.9) 

63 

(8.5) 

11 

(1.5) 

7 

(0.9) 

8.  
4.17 

(0.92) 

326 

(44.2) 

257 

(34.8) 

122 

(16.5) 

21 

(2.8) 

12 

(1.6) 

9.  
4.25 

(0.89) 

356 

(48.2) 

258 

(35.0) 

92 

(12.5) 

20 

(2.7) 

12 

(1.6) 

Ǜ 5ǜ  4ǜ 3ǜ 2ǜ 1 

 

ǯ  

1.  

Ǎ ̘

Ǎ ̘ ǜ Ǎ

̣ ̘ ̘ ̤ Ǎ ̣

̤ Ǎ ̙ 1960 Ǎ
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Ǎ Ǎ

 (Cummings Ǉ Worley, 2005; Leopold, 2005 )̙

Ǎ ̙

Ǎ Ǎ Ǎ

̘ ̘ ̘ ̘ (Brooks  Ǉ 

Anderson , 2005)̙ O'Brien -Pallas & Baumann (1992)

̘ Ǎ

̙  (2016)

6

̘ ̘ ̘ ̘ ̘ ̙

̙ 

(1)103-104

 (2) ̘ ̙

Ǎ103-104

̘ ̘ ̙

̘ ̘ ̘ ̘ (

3.14)̙ 

̘ Ǎ

Ǎ ̙

̙

̙

̘ ̙

( 3.15 3.25)̙ 

 

2.  

̘ ̘

̙ 3.14 18 Ǎ
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Ǎ ̘ ̘ ̘ Ǎ

Ǎ Ǎ ̙ 18

Ǎ 4 Ǎ ̘

̘ ̘ ̙

̘ ̘ ̘ ̙ 

Ǎ

Ǎ Ǎ

Ǎ 18 ̙

Ǎ Ǎ

̘ Ǎ

̘ ̘

̙ 

 
 3.14. 103-104  

         
:  4.44 0.5205   

  1.   4.66 0.529 1 
  2.   4.39 0.6069 5 
  3.   4.19 0.7554 12 
  4.  4.57 0.61 2 

:  3.81 0.3515  
  5.  4.43 0.6 4 
  6.   4.56 0.5501 3 
  7.  3.99 0.5037 14 
  8.   2.94 0.2669 17 
  9.  4.38 0.7627 6 
  10.  4.29 0.8088 9 
  11.   2.8 0.3941 18 

:  4.08 0.5546  
  12. ̘   4.31 0.6632 8 
  13.  3.93 0.5276 15 
  14.  4.2 0.7138 11 

:  4.02 0.4931  
  15.  3.63 0.3857 16 
  16.  4.24 0.7355 10 
  17.   4.33 0.7295 7 
  18.  4.16 0.7549 13 

 



 47 

Ǎ

Ǎ Ǎ

Ǎ ̣ ̤ Ǎ

Ǎ Ǎ

Ǎ Ǎ ̙ 

 

 3.15.  

 

 
  Total  Chi-square  P-value 

 

 
Count  4 544 548 9.7886 0.007 

% 80%     96.45% 96.31% 
  

 
Count  0 11 11 

  
% 0% 1.95% 1.93% 

  

 
Count  1 9 10 

  
% 20% 1.6% 1.76% 

  

Total  
Count  5 564 569 

  
% 100% 100% 100% 

  

 

3.  

Ǎ Ǎ Ǎ

̙ Ǎ ̘

Ǎ ̘ ̘ ǜ

̘ Ǎ

Ǎ ̙ 

Ǎ

Ǎ Ǎ

̙

Ǎ Ǎ

Ǎ Ǎ

̙ 
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 3.16.  

  

 
  Total  Chi-square  P-value 

 

 
Count  1 162 163 11.5909 0.021 

% 14.29 22.28 22.21     

 
Count  1 90 91     

% 14.29 12.38 12.4     

 
Count  2 253 255     

% 28.57 34.8 34.74     

 
Count  1 7 8     

% 14.29 0.96 1.09     

 
Count  2 215 217     

% 28.57 29.57 29.56     

Total  
Count  7 727 734     

% 100 100 100     

 

 

 3.17. ̘  

 ̘  

 
  Total  Chi-square  P-value 

 

 
Count  0 48 48 12.4571 0.014 

% 0 6.63 6.52     

 
Count  1 190 191     

% 8.33 26.24 25.95     

 
Count  4 351 355     

% 33.33 48.48 48.23     

 
Count  6 115 121     

% 50 15.88 16.44     

 
Count  1 20 21     

% 8.33 2.76 2.85     

Total  
Count  12 724 736     

% 100 100 100     
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 3.18.  

  

 
  Total  Chi-square  P-value 

 

 
Count  4 159 163 10.324 0.035 

% 25 22.14 22.21     

 
Count  4 87 91     

% 25 12.12 12.4     

 
Count  0 255 255     

% 0 35.52 34.74     

 
Count  0 8 8     

% 0 1.11 1.09     

 
Count  8 209 217     

% 50 29.11 29.56     

Total  
Count  16 718 734     

% 100 100 100     

 

 

 3.19.  

  

 
  Total  Chi-square  P-value 

 

 
Count  4 374 378 4.0413 0.044 

% 40 69.65 69.1     

 
Count  6 163 169     

% 60 30.35 30.9     

Total  
Count  10 537 547     

% 100 100 100     
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 3.20.  

  

 
  Total  Chi-square  P-value 

 

 
Count  0 48 48 9.5669 0.048 

% 0 6.67 6.52     

 
Count  4 187 191     

% 25 25.97 25.95     

 
Count  5 350 355     

% 31.25 48.61 48.23     

 
Count  5 116 121     

% 31.25 16.11 16.44     

 
Count  2 19 21     

% 12.5 16.11 2.85     

Total  
Count  16 720 736     

% 100 100 100     

 

 

 3.21.  

  

 
  Total  Chi-square  P-value 

 

 
Count  35 128 163 10.2364 0.037 

% 19.13 23.23 22.21     

 
Count  13 78 91     

% 7.1 14.16 12.4     

 
Count  72 183 255     

% 39.34 33.21 34.74     

 
Count  1 7 8     

% 0.55 1.27 1.09     

 
Count  62 155 217     

% 33.88 28.13 29.56     

Total  
Count  183 551 734     

% 100 100 100     
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 3.22.  

  

 
  Total  Chi-square  P-value 

 

 
Count  20 185 205 9.7506 0.021 

% 58.82 35.51 36.94     

 
Count  10 200 210     

% 58.82 38.39 37.84     

 
Count  4 70 74     

% 11.76 13.44 13.33     

 
Count  0 66 66     

% 0 12.67 11.89     

Total  
Count  34 521 555     

% 100 100 100     

 

 3.23.  

  

 
  Total  Chi-square  P-value 

 

 
Count  15 363 378 10.6013 0.001 

% 44.12 70.76 69.1     

 
Count  19 150 169     

% 55.88 29.24 30.9     

Total  
Count  34 513 547     

% 100 100 100     

 

 3.24.  

  

 
  Total  Chi-square  P-value 

 

 
Count  2 46 48 15.2891 0.004 

% 5.26 6.59 6.52     

 
Count  3 188 191     

% 7.89 26.93 25.95     

 
Count  18 337 355     

% 47.37 48.28 48.23     

 
Count  14 107 121     

% 36.84 15.33 16.44     

 
Count  1 20 21     

% 2.63 2.87 2.85     

Total  
Count  38 698 736     

% 100 100 100     
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 3.25.  

  

 
  Total  Chi-square  P-value 

 

 
Count  0 37 37 13.5351 0.009 

% 0 5.31 5.03     

 
Count  3 157 160     

% 7.89 22.53 21.77     

 
Count  20 364 384     

% 52.63 52.22 52.24     

 
Count  14 118 132     

% 36.84 16.93 17.96     

 
Count  1 21 22     

% 2.63 3.01 2.99     

Total  
Count  38 697 735     

% 100 100 100     

 

4.  

̘ ̘

̙ Ǎ

( 13)̙ 

8 Ǎ

Ǎ Ǎ

̙ Ǎ

̙ 

Ǎ ̣ ̤

Ǎ Ǎ

Ǎ

̙ Ǎ

Ǎ ̙ 
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Ǎ

Ǎ Ǎ Ǎ

Ǎ 3 Ǎ

Ǎ Ǎ

Ǎ ̘ Ǎ

̙ 

Ǎ Ǎ

Ǎ Ǎ

Ǎ Ǎ

̙ 

Ǎ

Ǎ

Ǎ Ǎ

Ǎ ̙ 
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ǯ II 

 

 

ǯ  

Ǎ

Ǎ Ǎ

̘ ̘ ̘

̙

; 

Ǎ 1 ( )-5 ( )Liker scale ; 

Ǎ ̣ ̘ ̘ ̤

Ǎ ̣ ̤ ̣ ̤ Ǎ

Ǎ ̣ ̤ ̘

̙ 

    ( )  

(jury opinion) Ǎ 7

Ǎ Ǎ ̘

Ǎ Ǎ

Ǎ ̙ 

    ( )  

Ǎ 10

Ǎ  

̙ 
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4.1 (N = 602) 

 

Ǎ ---  
 

I      

 .88    

 .86    

 .82    

 .82    

 .82    

 .79    

 .79    

 .78    

 .76    

 .75    

 .73    

 .68    

 .40    

II      

  .80   

  .79   

Ǎ   .69   

  .65   

  .64   

  .61   

  .56   

  .50   

  .48   

III      

   .78  

   .72  

   .69  

   .65  

   .62  

   .56  

Ǎ    .54  

Ǎ    .53  

IV      

    .76 

    .72 

    .69 

    .67 

    .45 

( )    .42 

Kaiser-Meyer -Olkin Measure of Sampling 

Adequacy  = .93 

Bartlett's Test of Sphericity  =15 522.56.34(p <.000)  

    

Explained Variance (%) = 57.65  23.36 13.62 11.57 9.08 

CronbachŅs  ˎ coefficient = .94  .95   .87 .86 .79 
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    ( )  

Bartlett's Test of Sphericity = 15522.56.34 (p 

<.000); KMO(Kaiser -Meyer -Olkin measure of sampling adeq uacy) .93Ǎ

(Kaiser(1974) ( Ǎ2007))̙

( )Ǎ (eigenvalues)Û1̘ (CattleŅs screen test)̘

Û0.40 Û5-10% (Tabacjnica & Fidell, 

2007; Ǎ2007)Ǎ Ǎ ̣ ̤̘̣

̤̘̣ ̤ Ǎ

Ǎ ̣ (̤13 )̘ ̣

̤(9 )̘̣ ̤(8 ) ̣ ̤(6 )Ǎ

23.26%̘13.62%̘11.57% 9.08% Ǎ 57.65%̙

Cronbach Ņs alpha Ǎ .95̘.87̘.86 .79Ǎ

.94Ǎ ̙ Ǎ 4.1̙ 

 

ǯ  

SPSS /PC17.0 Ǎ ̙

̘ ̘ ̙

Pearson ńs correlation ̘Chi-square test, Independent -Samples T Test

Ǎ ̣ ̤ Ǎ

Ǎ Stepwise Logistic Regression 

̙AP value of less than .05 was considered significant . 

 

ǯ                                    

    ( )  

602 ( ) Ǎ

2Ǎ 540 (90.3ǆ)Ǎ 21.62 ǉ 1.73
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ǊǍ 20 Ǎ 43 ǜ 51.1%Ǎ

20.7ǆǜ ( ) (

) 41.7% Ǎ 33.3%ǜ ( ) ( )

̣ ̤ 388 (65.0%)Ǎ ̣

̤312 (52.3%)Ạ̌ ̤256 (42.9%); 

( ) ̣ ̤ 24.2% Ǎ ̣

̤ 14.0%; (1~5)Ǎ 3.35 (

0.65)Ǎ ̣ ̤ 58.5%Ǎ ̣ ̤31.3%̙ 

71~80 38.5% Ǎ

81~90 35.7%ǜ 81~90 47.1% Ǎ

71~80 36.3%̙ (1~5)Ǎ

3.55 ( 0.74)Ǎ ̣ ̤ (50.7%)Ǎ (36.5%)Ǎ

5.7% 1%ǜ Ǎ

(1~5)Ǎ 4.26 ( 0.66)Ǎ ̣

̤ (52.0%)Ǎ (37.3%)̙ 

14.8%; 

(30.9%); 30.2% ǜ

Ǎ (53.0%)Ǎ (27.3%)Ǎ

17.5%ǜ ( ) 42359.52

Ù9324.12 ( 9252.84) ( 20000~ 160000) ̣ ̤

̙ 

Ǎ 0%~100% Ǎ

72.29( 14.31);

64.67( 22.84); 

68.78( 20.46); 

72.14( 18.41)̙ 
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2. (N= 6 02) 

                     

 ( ) (Mean îSD) (n= 577) 
21.62î1.73 
20; 43 

(n=598)    
     58 9.7 
     540 90.3 

   
    A 100 16.6 
    B 142 23.6 
    C 280 46.5 
    D 31 5.1 
    E 20 3.3 
    F 29 4.8 

(n=599)    
     306 51.1 
     119 19.9 
     50 8.3 
     124 20.7 

(n=587)    

     276 47.0 
     311 53.0 

 (Mean îSD) (n=595)   3.35Ù.65 
     27 4.5 
     186 31.3 
     348 58.5 
     32 5.4 
     2 3.0 

( ) (n=592)    
    ( ) 197 33.3 
    ( ) 247 41.7 
       17 2.9 
    ( ̘ ) ( ) 11 1.9 
     37 6.3 
     83 14.0 

( )   ( ) (% of cases)  
     216 36.2 
     176 29.5 
     145 24.3 
     215 36.0 
     256 42.9 
     172 28.8 
     312 52.3 
     388 65.0 
     166 27.8 

     47 7.9 
     42 7.0 
       

( ) (n=558)    
     78 14.0 
     59 10.6 
     8 1.4 
     67 12.0 
     51 9.1 
     44 7.9 
     68 12.2 
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     135 24.2 
     28 5.0 
     1 0.2 
     5 0.9 
     14 2.5 

(n=597)    
    60  2 0.3 
    61~70    85 14.2 
    71-80  230 38.5 
    81-90  213 35.7 
    91  6 1.0 
     61 10.2 

(n=593)    
    60  2 0.3 
    61~70    37 6.2 
    71-80  215 36.3 
    81-90  285 48.1 
     54 9.1 

(n=594)  3.55î.74 
     36 6.1 

     301 50.7 
     217 36.5 
     34 5.7 
     6 1.0 

 
(Mean îSD) (n=598)  

4.26î0.66 

     223 37.3 
     311 52.0 
     59 9.9 

     5 0.8 
( : ) (n=587)    

     87 14.8 
     500 85.2 

( : ) (n=592)    
     183 30.9 
     409 69.1 

(n=596)    
     180 30.2 
     416 69.8 

( ) Ǻ ǻ
( / ) (Mean îSD) 

  42359.52 î9324.12  
( 20000; 160000)  

(n=593)    
     16 2.7 
     88 14.8 
     314 53.0 
     162 27.3 
     13 2.2 
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 ( )  

( ) Ǎ 439 ̣ ̤

(73.5%)Ǎ ( )

418 (96.5%)Ǎ 99.1%Ǎ 186

(42.8%) ̙ ̣ ̤

95 (15.9%)Ǎ

80.2%Ǎ

86.9%̙ 3̙ 

 

3 ̣ ̤ (N=579 ) 
                     

  
    95 15.9 
       ( )Ǎ  77 80.2 
           Ǎ (n=76)    
               1 1.3 
               9 11.8 
               29 38.2 
               37 48.7 
       ( )Ǎ  7 7.3 
       Ǎ  9 9.4 

        1 1.0 
        2 2.1 
    439 73.5 
       (n=433)    
          ( ̘ ̘ ) 10 2.3 
          ( ( )  418 96.5 
          ( : ̘ ) 4 0.9 
          Ǎ  1 0.2 
       (n=435)    
           431 99.1 
           4 0.9 
       (n=435)    
           249 57.2 
           186 42.8 
    63 10.6 
        (n=60)    
           31 51.7 

           27 45.0 
           2 3.3 
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    ( ) Ǻ ǻ Ǻ ǻ  

( ) Ǎ ̣ ̤

Ǎ (45.2%)̘ (14.6%)̘

(6.7%)̘ (6.0%)̘ (5.5%); ̣ ̤

Ǎ (29.6%)̘

(12.9%)̘ (9.9%)̘ (9.7%)̘ (8.1%)̙ 4̙ 

 

4 (N=602 ) 
                      

Ǻ ǻ (n=597)   

     270 45.2 

     87 14.6 

     40 6.7 

     36 6.0 

     33 5.5 

     31 5.2 

     21 3.5 

     19 3.2 

     14 2.3 

     12 2.0 

     7 1.2 

     8 1.3 

     6 1.0 

     5 0.8 

     4 0.7 

     4 0.7 

Ǻ ǻ (n=595)   

     176 29.6 

     77 12.9 

     59 9.9 

     58 9.7 

     48 8.1 

     42 7.1 

     33 5.5 

     27 4.5 

     23 3.9 

     21 3.5 

     8 1.3 

     8 1.3 

     6 1.0 

     4 0.7 

     4 0.7 

     1 0.2 
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    ( )  

 

Ǎ 1 ~ 5 Ǎ 36

Ǎ Ǎ (4.41Ù.79)̘

(4.39Ù.82)̘ (4.36Ù.69)̘

(4.30Ù.85)̘ (4.30Ù.85)̘

(4.26Ù.97)̘ (4.24Ù.89)̘

(4.24Ù.74)̘ (4.19Ù.93)̘

(4.13Ù.93)̘ (4.13Ù.84)Ǎ

Ǎ ̙ 5̙ 

 

5 (N = 602) 

 

Ǎ ---  
Ù   

I    

 4.26Ù.97 6 

 4.24Ù.89 7.5 

 4.39Ù.82 2 

 4.13Ù.93 10.5 

 4.19Ù.93 9 

 4.41Ù.79 1 

 4.30Ù.85 4.5 

 4.30Ù.85 4.5 

 4.12Ù.88 12 

 4.08Ù.88 13 

 4.07Ù.91 14 

 4.02Ù.87 17 

 4.13Ù.84 10.5 

II    

 3.62Ù.83 26 

 3.60Ù.87 29 

Ǎ  3.46Ù.73 30 

 3.63Ù.84 25 

 3.41Ù.70 31 

 3.76Ù.81 23 

 3.98Ù.80 18 

 4.07Ù.83 15 

 3.95Ù.74 19 
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III    

 3.03Ù.98 36 

 3.64Ù.90 24 

 3.31Ù.88 34 

 3.89Ù.90 20 

 3.81Ù.90 21 

 3.36Ù.94 33 

Ǎ  3.61Ù1.0 27 

Ǎ  3.60Ù.94 28 

IV    

 4.24Ù.74 7.5 

 3.78Ù.97 22 

 4.36Ù.69 3 

 4.04Ù.80 16 

 3.36Ù.93 32 

( )  3.19Ù1.23 35 

 

    ( )  

( ̘ ̘ ) Ǎ Ǎ

F= 14.69 (p<.00)Ạ̌ ̤ ̣ ̤ ̣ ;̤

X2= 80.95 (p<.00) ;  X2= 28.83(p<.00); 

X2=23 .43 (p<.00); X2= 52.78 (p<.00); 

F= 3.81 (p=.02)Ạ̌ ̤ ̣ ;̤ F= 8.49 

(p<.00) ̣ ̤ ̣ ̤ ̣ ̤ ; 

F= 3.07 (p=.049); F= 0.84 (p=.43);  

F= 9.49 (p<.00) ; Ǎ Ǎ

F= 6.42 (p<.00) ; Ǎ Ǎ

F= 12.52 (p<.00) ; Ǎ F= 12.57(p<.00) Ǎ

̣ ̤ ̣ ̤ ̣ ̤ ; 

-- F= 4.83 (p=.01); --

F= 10.80 (p<.00) ; --

F= 8.88 (p<.00); F= 7.58 (p<.00) Ǎ Ạ̌ ̤
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̣ ̤

̣ ̤ ̙ 6̙ 

 

6 ( ) (N=602 ) 

     

(n= 95)  

n(%) 

MeanÙSD 

 

(n= 436) 

n(%) 

MeanÙSD 

 

(n= 63) 

 n(%) 

MeanÙSD 

X2/  F (p) 

Scheffe  

 ( )  20.75Ù1.81 21.82Ù1.73 21.52Ù1.12 14.69(.00) ** *  

ǝ ; ǝ  

(n=594)     2.51(.28)  

     5(8.8) 46(80.7) 6(10.5)  

     90(16.8) 390(72.6) 57(10.6)  

    92.49(.00) ** * 

A 4(4.0) 88(88.0) 8(8.0)  

B 2(1.4) 123(88.5) 14(10.1)  

C 85(30.5) 163(58.4) 31(11.1)  

D 0(0) 28(93.3) 2(6.7)  

E 2(10.0) 16(80.0) 2(10.0)  

F 2(6.9) 21(72.4) 6(20.7)  

    80.95(.00) ** * 

     87(28.4) 182(59.5) 37(12.1)  

     1(0.8) 107(90.7) 10(8.5)  

     1(2.1) 40(85.1) 6(12.8)  

     6(4.8) 108(87.1) 10(8.1)  

    0.21(.90) 

     45(16.4) 202(73.7) 27(9.9)  

     50(16.2) 225(72.8) 34(11)  

( )     13.26(.04) *  

    ( ) 26(13.2) 149(75.6) 22(11.2)  

    (  

    ) 

44(18) 170(69.7) 30(12.3)  

    & ( )&    22(20) 79(71.8) 9(8.2)  

     1(2.7) 35(94.6) 1(2.7)  

( )     4.39(.11) 

     80(16.7) 343(84.3) 55(11.5)  

     8(10.4) 64(83.1) 5(6.5)  

 2.41Ù.80 2.44Ù.85 2.34Ù1.02 .39(.68) 

    10.62(.10) 

    60( )~70    11(12.8) 60(69.8) 15(17.4)  

    71-80  40(17.5) 167(73.2) 21(9.2)  

    81-90 ( ) 36(16.5) 166(76.1) 16(7.3)  

     7(11.7) 43(71.7) 10(16.7)  
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(n= 95)  

n(%) 

MeanÙSD 

 

(n= 436) 

n(%) 

MeanÙSD 

 

(n= 63) 

 n(%) 

MeanÙSD 

X2/  F (p) 

Scheffe  

 2.52Ù.67 2.64Ù.72 2.44Ù.99 2.55(.08)  

    28.83(.00) ** * 

    60( )~70    4(10.3) 23(59) 12(30.8)  

    71-80  42(19.7) 150(70.4) 21(9.9)  

    81-90 ( ) 43(15.2) 220(78) 19(6.7)  

     5(9.3) 39(72.2) 10(18.5)  

    23.43(.00) ** * 

     1(1.1) 86(94.5) 4(4.6)  

     92(18.6) 346(769.0) 57(11.5)  

    52.78(.00) ** * 

     4(2.2) 170(92.9) 9(4.9)  

     89(22) 262(64.9) 53(13.1)  

    4.73(.09) * 

     21(11.9) 141(79.7) 15(8.5)  

     72(17.3) 295(71.1) 48(11.6)  

 3.34Ù.68 3.38Ù.64 3.14Ù.69 3.81(.02) * 

>  

 3.49Ù.81 3.61Ù.70 3.21Ù.79 8.49(.00) ** *  

>  

 4.18Ù.67 4.30Ù.65 4.11Ù.74 3.07(.047) * 

(

) ̣ ̤

: ( / ) 

(MeanÙSD) 

45575.15Ù 

9693.05 

42680.52Ù 

21848.73  

42209.09Ù 

8210.03 

0.84(.43) 

 

 

68.35Ù18.11 73.79Ù13.12 67.69Ù13.89 9.49(.00) ** *  

< ; >  

Ǎ

Ǎ  

60.78Ù27.29 66.58Ù21.36 57.1Ù23.63 6.42(.00) ** *  

>  

Ǎ

Ǎ  

64.38Ù25.45 71.11Ù18.63 59.03Ù20.74 12.52(00)  ***  

< ; >  

Ǎ  

65.39Ù26.09 74.36Ù16.02 66.87Ù16.72 12.57(.00) ** *  

< ; >  

 258.56Ù88.3

0 

285.80Ù58.2

5 

250.69Ù65.4

4 

12.96(.00) ** *  

< ; >  

--

  

54.48Ù11.11 55.22Ù8.41 51.42Ù9.77 4.83(.01) **  

>  

--

  

32.33Ù5.98 34.03Ù4.71 31.39Ù4.88 10.80(.00) ** *  

< ; >  
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(n= 95)  

n(%) 

MeanÙSD 

 

(n= 436) 

n(%) 

MeanÙSD 

 

(n= 63) 

 n(%) 

MeanÙSD 

X2/  F (p) 

Scheffe  

--

  

28.18Ù5.94 28.38Ù5.21 27.57Ù4.75 .65(.52)  

--

  

22.14Ù4.58 23.33Ù3.48 21.62Ù3.35 8.88(.00) ** *  

< ; >  

 137.13Ù24.3

3 

140.94Ù16.4

9 

131.89Ù17.1

3 

7.58(.00) ** *  

>  

: * pÚ.05; **  pÚ.01; ***  pÚ.001 

 

    ( )  

Ǎ 

(r=. .386̘p<.00 )̘ (r=. .08̘p=.04 )̘

(r=. .44̘p<.00 )̘ (r=. .11̘p<.01 )̘

(r=. .17̘p<.00 ) ̙ 

    

Ǎ( ) Ǎ

F= 3.30 (p=.02)̘ F= 11.03 (p<.00)̘

r=.22  (p<.00)̘ r=.17  (p<.00)̙( )

Ǎ r=.09  (p=.04)̘ F= 5.82 

(p<.00)̘ F= 5.70 (p<.00)̘ r=.17  (p<.00)̘

r=.34  (p<.00)̘ r=.23  (p<.00)̘

r=.52  (p<.00) ̙( ) Ǎ

t= -2.62(p =.02)̘ F= 4.55 (p<.00)̘

t=3.16(<.00) ̘ r=.14  (p<.00) ̘

r=.21  (p<.00)̘ r=.26  (p<.00)̙( )

Ǎ t= -3.04(p =.00)̘ F= 5.30 (p<.00)̘ F= 4.71 

(p<.00) ̘ F= 7.97 (p<.00) ̘ F=10 .42 

(p<.00)̘ t=3.34(<.00)̘ r=.12  (p<.00)̘
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r=.19  (p<.00)̘ r=.29  (p<.00)̙

( ) Ǎ F= 7.60 (p<.00)̘

F=11 .93 (p<.00)̘ r=.08  (p=.04)̘

t=3.33(<.00) ̘ r=.2 2(p<.00) ̘

r=.24  (p<.00) ̘ r=.37  (p<.00)̙ 7̙ 

 

7 (N=602 ) 

     

 

MeanÙSD 

MeanÙSD 

 

MeanÙSD 

 

MeanÙSD MeanÙSD 

 ( )  .04(37) .09(.04)
 *
 .00(.95) - .02(.56) .04(.38) 

      

     53.84Ù9.94 33.32Ù5.57 26.74Ù6.19 21.53Ù3.78 135.68Ù19.72 

     54.73Ù9.01 33.45Ù4.99 28.39Ù5.14 23.08Ù3.67 139.59Ù18.05 

t(p)  - .70(.48) - .19(.85) -2.26(.02)
* 

-3.04(.00) 
**

 -1.53(.13) 

      

A 54.03Ù10.99 33.14Ù6.13 27.01Ù5.94 21.96Ù3.66 136.03Ù22.07 

B 55.52Ù8.04 33.88Ù4.79 28.88Ù4.73 23.20Ù3.34 141.46Ù15.35 

C 54.76Ù8.67 33.88Ù4.79 28.59Ù4.98 23.37Ù3.79 139.94Ù17.88 

D 56.28Ù7.80 33.20Ù4.79 27.97Ù6.41 22.13Ù4.10 140.69Ù16.38 

E 52.80Ù9.00 34.45Ù4.01 28.20Ù6.64 24.60Ù3.23 140.45Ù21.60 

F 51.31Ù11.43 33.03Ù5.03 26.83Ù5.64 20.90Ù3.36 132.07Ù18.85 

F (p)/Scheffe  1.50(.19) 1.01(.41) 2.15(.06) 5.30(.00)
 ***

 2.041(.07) 

    F<C; F<E  

      

     54.38Ù9.01 33.12Ù4.77 28.35Ù5.00 23.09Ù3.80 138.95Ù17.98 

     55.32Ù8.68 34.28Ù4.44 28.55Ù5.32 23.05Ù3.54 141.16Ù15.69 

     56.00Ù6.19 33.52Ù5.05 29.08Ù4.14 22.90Ù3.39 141.50Ù15.13 

     54.06Ù10.58 33.36Ù6.07 27.28Ù6.11 22.43Ù3.73 137.05Ù21.80 

    F (p)/Scheffe  .83(.48) 1.52(.21) 1.95(.12) .99(.40) 1.27(.28) 

( )

 

     

    (  54.64Ù8.85 34.19Ù4.74 28.69Ù5.37 22.88Ù3.67 140.39Ù17.31 

     54.74Ù9.10 33.07Ù5.16 27.61Ù5.07 22.49Ù3.59 137.92Ù17.94 

    & ( )&    55.37Ù8.98 33.17Ù4.62 28.61Ù5.13 23.65Ù3.59 140.81Ù17.72 

     53.24Ù8.68 33.78Ù5.08 29.16Ù5.29 24.41Ù3.65 140.42Ù19.28 

F (p)/Scheffe  .53(.66) 2.06(.10) 2.25(.08) 4.71(.00)
 ***  

ǝ ; ǝ  

1.03(.38) 

 - .0(.58) .02(.55) - .00(.99) - .03(.48) - .01(.78) 

      

    60( )~70    53.21Ù10.83 31.97Ù5.94 26.98Ù5.77 21.93Ù4.22 134.01Ù22.01 
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MeanÙSD 

MeanÙSD 

 

MeanÙSD 

 

MeanÙSD MeanÙSD 

    71-80  55.49Ù8.10 33.96Ù4.41 28.86Ù4.81 23.56Ù3.42 141.96Ù14.84 

    81-90 ( )  55.09Ù9.07 33.97Ù5.06 28.57Ù5.55 23.13Ù3.66 140.64Ù18.85 

     51.97Ù9.75 31.98Ù5.34 26.78Ù4.94 21.43Ù3.66 132.15Ù19.56 

F (p)/Scheffe  3.30(.02)
 **  

ǟ  

5.82(.00)
 ***  

ǝ  

4.55(.00)
 ***  

ǝ ; ǟ  

7.97(.00)
 ***  

ǝ & ; 

& ǟ  

7.60(.00)
 ***  

ǝ & ; 

& ǟ  

 .02(.63) .00(.92) - .01(.86) - .03(.47) - .01(.89) 

      

    60( )~70    48.89Ù11.27 31.69Ù6.10 26.64Ù6.31 20.97Ù4.39 128.00Ù23.09 

    71-80  55.22Ù8.52 33.52Ù4.70 28.50Ù5.08 23.44Ù3.55 140.73Ù16.75 

    81-90 ( ) 55.71Ù8.60 33.99Ù5.07 28.53Ù5.37 23.22Ù3.67 141.45Ù17.50 

     50.36=10.03  31.40Ù4.80 27.12Ù4.76 21.06Ù3.22 129.67Ù19.52 

F (p)/Scheffe  11.03(.00)
 ***  

ǝ & ; 

& ǟ
 

5.70(.00)
 ***  

& ǟ  

2.43(.06) 10.42(.00)
 ***  

ǝ & ; 

& ǟ
 

11.93(.00)
 ***  

ǝ & ; 

& ǟ
 

      

     55.28Ù8.84 34.33Ù4.98 28.48Ù5.31 23.14Ù3.61 141.1Ù16.54 

     54.60Ù9.15 33.30Ù5.04 28.29Ù5.31 22.98Ù3.75 139.2Ù18.59 

t(p)  .64(.52) 1.75(.08) .31(.76) .37(.71) .91(.37) 

       

     54.24Ù9.72 33.79Ù5.26 28.04Ù5.40 22.77Ù3.48 138.75Ù19.24 

     54.96Ù8.76 33.33Ù4.98 28.41Ù5.26 23.08Ù3.82 139.77Ù17.85 

t(p) - .88(.38) 1.01 (.31) - .78 (.43) - . 94(.35) - . 62(.54) 

      

     55.83Ù7.88 34.26Ù4.80 29.30Ù4.85 23.72Ù3.39 143.10Ù15.88 

     54.19Ù9.47 33.09Ù5.11 27.81Ù5.40 22.62Ù3.80 137.67Ù18.92 

t(p) 2.18(.03)
 *
 2.60(.01)

 ***
 3.16(.00)

 ***
 3.34(.00)

 ***
 3.33(.00)

 ***
 

 .04(.38) .17(.00)
 ***

 .05(.25) .03(.51) .08(.04)
 *
 

 .07(.11) .34(.00) 
***

 .21(.00) 
***

 .12(.00) 
**

 .22(.00)
 ***

 

 .20(.00)
 ***

 .23(.00)
 ***

 .14(.00)
 **

 .19(.00)
 ***

 .24(.00)
 ***

 

(

) ̣

̤ : (

/ )  

.07(.10)
 
 - .02(.69) - .01(.76) - .03(.55). .02(.62) 

 .19(.00)
 ***

 .44(.00)
 ***

 .23(.00)
 ***

 .23(.00)
 ***

 .33(.00)
 ***

 

Ǎ

Ǎ  

.13(.00)
 **

 .43(.00)
 ***

 .18(.00)
 ***

 .23(.00)
 ***

 .28(.00)
 ***

 

Ǎ

Ǎ  

.12(.01)
 **

 .45(.00)
 ***

 .22(.00)
 ***

 .26(.00)
 ***

 .30(.00)
 ***
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MeanÙSD 

MeanÙSD 

 

MeanÙSD 

 

MeanÙSD MeanÙSD 

Ǎ  

.18(.00)
 ** *

 .49(.00)
 ***

 .28(.00)
 ***

 .27(.00)
 ***

 .36(.00)
 ***

 

 .17(.00)
 ***

 .52(.00)
 ***

 .26(.00)
 ***

 .29(.00)
 ***

 .37(.00)
 ***

 

: * pÚ.05; **  pÚ.01; ***  pÚ.001 

 

    ( )  

    ̣ ̤̘̣ ̘ ̤

Logistic Regression Ǎ

(Table 8)Ạ̌

Ǎ ̤ Ǎ 1%Ǎ ̣ ̤ ̣ ̘ ̤

1.02 (p=.003); ̣ Ł

̤ Ǎ Ǎ ̣ ̤ ̣ ̘ ̤

.93(p=.014) ̘̣ -- ̤

Ǎ Ǎ ̣ ̤ ̣ ̘ ̤

1.18(p=.00 0)̘̣ ̤

( 5.09; p=.018)ụ̈̀ ̤

( 3.92; p=.004)ụ̈̀ ̤̘ ̣

̤ ( 8.22̘6.58; 

p=.000) ̙ 

 

8. ( ) (N=602 ) 

Variable  (ˏSE) Odds Ratio(OR)  95% CI  

a 1.63(.69)  5.09* 1.32~19.63  
b 1.37(.47)  3.92* 1.56~9.90  

Ǎ   .02(.01)  1.02**  1.01~1.03  

--  - .07(.47)   .93* .88~.98  

--   .16(.04)  1.18***  1.09~1.27  

: c 2.11(.41)  8.22***  3.67~18.39  

: c 1.89(.49)  6.58***  2.54~17.10  

:   .84(.44)  2.32 .99~5.46  
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Constant  -2.86(.83)   .07  

Goodness -of - fit test   Pearson X2=130.58 (p=.000)  

                  Hosmer and Lemeshow =3.58 ( p= .89) 

  Abbreviations: SE, standard error; OR, Odds Ratio; CI, confidence interva l 
  a reference  group:  
  b reference  group:  
  c reference  group:  
   *P < 0.05     

 **P < 0.01       *** P < 0.001 

 

 

ǯ  

Ǎ WHO ICN

ǍICN(2006) Ǎ

Ǎ ̘ ̘ Ǎ

̘ Ǎ Ǎ

Ǎ ̘

Ǎ ̙ Ǎ

Ǎ Ǎ

Ǎ ( ̘ ̘ Ǎ2001 ; 

Ǎ2016; Ǎ2013;  Jirwe, &  Rudman, 2012; M cCall,  Wray, &  M cKenna, 

2007; .Taw q & Jarrah, 2013)̙  

2017 Ǎ

Ǎ ~ 2.28%~7.93%̙

Ǎ ǉ ̘ ̘ ̘

Ǎ2013; Tseng, Wang, &Weng, 2013 Ǌ̙

Ǎ Ǎ Ǎ

̙ 

 

    ( )  

( )

Ǎ ̘ ( )
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Ǎ Ǎ

Ǎ Ǎ Ǎ Ǎ

13.3%Ǎ ̙ 

̘ ̘ ̘ (2004) 359 Ǎ

Ǎ ; (2013)

Ǎ72.8% ; ̘

̘ ̘ (2015) Ǎ

Ǎ 76.1%̘ 88.2%̘ 92.2%̘

94.0%; (2016)

Ǎ 57.2%̘ 36.47%Ǎ

(Lai, Peng, & ChangǍ2006)̙ (2015)

Ǎ102 34.05%̘

73.38%̘ 66.03%̘ 88.26%Ǎ 54.71%̙ 

Ǎ

Ǎ ~ Ǎ

~ Ǎ Ǎ

̙ 

Ǎ ̣ ̤ Ǎ

Ǎ

Ǎ ̘ ̘ ̘ (2015)

̙

(2002) Ǎ

Ǎ ̙ Ǎ

̘ Ǎ

( ̘ ̘ ̘ Ǎ2004)̙ ̘ ̘ ̘ (2015) Ǎ

Ǎ ̙ Ǎ
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Ǎ Ǎ

̙ 

(2016) Ǎ ̘

̙ Ǎ

Ǎ ̙105 ( )

6269 ̘ 7553 Ǎ Ǎ

6900 Ǎ 2017

06           270,259 Ǎ 158,664 Ǎ

58.7% ( 65 Ǎ Ǜ61.3%)Ǎ

58.4%( 65 Ǜ60.7%) 0.3%(

Ǎ2017)Ǎ 93.6% 83.2%Ǎ

ǉ ̘ Ǎ2010 Ǌ̙ Ǎ  (2008)

Ǎ ̣ ̤̙  

Salt, Cumm ings &  Profetto -McGrath  (2008)̘Scott,  Engelke &  Swanson  

(2008)̘Zinsmei ster & Schafer (2009) Ǎ

20 50ǆǍ ǜ

Rheaume,  Clement  &  Swanson  (2011) Ǎ

49.6ǆ Ǎ 4.9ǆ Ǎ45.5% ̙

(2017) Ǎ ~

6.98%~11.73%Ǎ 5%̘ 21.43%̘

32.41%Ǎ 16.77%̘ 19.43%̘

21.59%Ǎ ̘ ̘ (2010) ̙

10.8%̘ 12.6% ̙ Ǎ 34.71 Ǎ

42 ̘ 41.4 ̘  37.5 Ǎ Ǎ

(6-7 )̘ (17.5 )̘ (24~30 )̘ (20 )̘ (25 ) (ICNǍ

2017; ̘ Ǎ2013) 

    Ǎ Ǎ
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Ǎ ̘ Ǎ

̘ ̘ ̘ Ǎ

Ǎ

Ǎ Ǎ

̘ ̘ ̘ Ǎ

̘ ̙ 

 

    ( )  

̘

̘ ̘ 36 Ǎ

Ǎ

Ǎ Ǎ ̣

̤̘̣ ̤̘̣ ̤̘̣

̤̘̣ ̤̘̣ ̤̘

( ) ̘̣ ̤̘̣

̤Ǎ ̙

Ǜ ̘ ̘ ̘

̘ ( Ǎ2007)̙

̘ ǉKenny,Reeve, & Hall, 2016; Tseng et al., 

2013Ǌ̘ ǉGrainger & Bolan, 2006; Tseng et al., 2013 Ǌ̘

̘ Ǎ Ǎ

ǉDyess & Sherman, 2009 Ǌ̙ 

̘ ̘ (2010) Ǎ

̘ ̘ ̘

̙ Ǎ

Ǎ ̣ ̤̘ ̣ ̤̘

̣ ̤̙ ̣ ̤̘̣
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̤̘̣ ̤( ̘ ̘ ̘ ̘ ̘ Ǎ2012)̙ ̘ ̘ (2016)

Ǎ

Ǎ ̘ ̘ ̘ ̘ ̙ 

Ǎ Ǎ ̘

Ǎ ̘ ̘

̘ ̘ ̘

I̙CN(2006)

Ǎ1. :̣

Ǎ̤ ̘ ̘

 ̙ 2. :(1)

: ̘ ̘

; (2)

( ̘ ̘ ) ; (3) Ǎ

̘ ̘ ̘ ̘ ̘ ; (4) : ̘ ̘

Ǎ ̘ ; (5)

; (6) : ̘ ̙ 

 

    ( )  

Ǎ ̣ ̘ ̘ ̤

Ǎ ̘ ̘ ̘ ̘

̘ ̘ ̘ ̘

̘ Ǎ Ǎ ̘

̘ ̘ Ǎ

̘ -- ̘ --

̙ 

Ǎ(1) : Baǒkale & Ser­ekuǒ (2015) 

Ǎ Ǎ
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̘ ̘ ( ̘ ̘ ̘

)̙ Ǎ ǉ ̘ Ǎ2012; Ǎ

2013ǊǍ (2013) Ǎ ̘

ǉ Ǌ̘ ̘

Ǎ Ǎ Ł

(̙2) : Ǎ

Ł ; 

Ǎ Ǎ Ǎ

̙ Ǎ (Baǒkale & Ser­ekus, 2015) (Baǒkale 

& Ser­ekus, 2015; Moone y, Glacken, &  O' Brien, 2008)

Ǎ Ǎ Ǎ

ǉ ̘ Ǎ2012ǜTseng 

et al., 2013ǊǍ (2016) Ǎ

̘ ̘

̙. Ǎ Ǎ

ǉ Ǎ2008Ǌ̙ Ǎ

Ǎ

̙ 

Ǎ(1) : Ǎ

Ǎ

ǉDyess & Sherman, 2009 Ǌ̙ (2016)

Ǎ ̘ ̘

̘ ̘ ̘

Ǎ Ǎ

Ǎ ̘

( Ǎ2013)̙ Ǎ ̘ ̘
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Ǎ ̙(2)

: 

Ǎ ̙

Ǎ Ǎ

̙ Ǎ

Ǎ Ǎ

Ǎ (Nelson & God freyǍ

2004) ̘ ( ̘

̘ ) Ǎ

Ǎ Ǎ

(Lofmark & Wikblad Ǎ2001)̙ Ǎ

Ǎ

Ǎ Ǎ

( Casey, Fink, Krugman,  & Prop st, 2004).)̘ ( ̘ ̘

̘ Ǎ2013) ̙ (2016)

Ǎ Ǎ

̙ 

Ǎ (Social Cognitive Career Theory )

 (career self-ef  cacy)̘  

ǉLent, Brown, & Hackett, 1994 ǊǍ

Ǎ Hackett Betzǉ1981Ǌ Bandura

Ǎ ̙

Taylor  Betzǉ2003Ǌ (career decis ion self-ef cacy)

Ǎ Ǎ

Ǎ Ǎ

ǉ Ǎ2002ǊǍ Ǎ Ǎ

Ǎ ̙ Ǎ
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Ǎ ̣

Ǎ ̤ Ǎ ̙

Ǎ Ǎ

Ǎ Ǎ Ǎ

Ǎ

̙ Ǎ Ǎ

̙ 

 

ǯ  

Ǎ

( ) Ǎ

/ ̙ Ǎ

̘ ̙ ̘ ̘

̘ Ǎ ̘ --

̘ --

̙ 

̘  

 

    ( ) : 

(1) ̘ ̘ ̘

̘ Ǎ ̙

Ǎ Ǎ 105

5+2 Ǎ

Ǎ Ǎ ̘

Ǎ

̙ Ǎ ̘ ̘ ̘
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̘ Ǎ

̙ 

(2) Ǎ

Ǎ Ǎ

Ǎ Ǎ

̙ 

(3)ICN(2006) Ǎ

Ǎ Ǎ

Ǎ ̘ ̘ Ǎ

Ǎ Ǎ

( ) Ǎ

Ǎ ̙ 

(4) ( ̘ ̘ )Ǎ

Ǎ ̙ 

(5) Ǎ Ǎ

Ǎ Ǎ

̘ Ǎ

Ǎ ̙ 

(6) Ǎ Ǎ

Ǎ Ǎ

̙ Ǎ

Ǎ Ǎ Ǎ

̙ 

 

    ( ) :  

(1)  

(2) ̘  
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(3) : 

Ǎ ( ) Ǎ

Ǎ ̘

Ǎ Ǎ

̙ (PN1~4)Ǎ

Ǎ Ǎ Ǎ

̘ ̘ ̘

Ǎ (A) PN1~PN4 Ǎ

; (B) CNS(clinical nurse  specialists)Ǎ

Ǎ

Ǎ

̙ 

(4)  

(5) ̘ Ǎ

Ǎ

( ̘ ̘ ) Ǎ

̙ 

(6) ̘ ̘ ̙ 
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ǯ  

 

1. 76%Ǎ 96%Ǎ

(83%)̘ (10%)̘ (4%)Ǎ

(38%)̘ (38%)̘ (12%)̘ (12%)̙

Ǎ 8 (96%)Ǎ

8-10 (63%)Ǎ 8 (23%) 10 (14%)̙

̘ ̘

Ǎ

̙ 

2. 1826 ( 40,172 )Ǎ

2344 ( 51,568 )

̙ 1064 2304 Ǎ

1031( / )Ǎ

20 Ǎ

918.5 / ̙ 656( / )

Ǎ 20 Ǎ

1443.55 / ̙ 2017 6

158,664 Ǎ 20

918.5 1443.55 Ǎ 0.58% 0.90%Ǎ

10%Ǎ 220

̙ 

3. Ǎ2 1803 / (

39,666 / )Ǎ 2144 / ( 47,168 / )

̙ 1064 2104 1915( / )Ǎ

20 Ǎ

494.5 / ̙
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1728( / )Ǎ 20

Ǎ 548.0 / ̙ 2017

6 158,664 Ǎ 20

494.5 548.0 Ǎ

0.31% 0.35%̙ 

4. Ǎ

̙ ̘

̘ ̘

̘ ̘

̘ ̘

̘ ̙

Ǎ

̙ 

5. ̘ Ǎ

Ǎ ̙

̙

̙

̘

̙ ̙ 

6. Ǎ

( ) Ǎ

/ ̙ Ǎ

̘ ̙ ̘ ̘

̘ Ǎ ̘

-- ̘ --

̙ 

7. Ǜ(1)
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Ǎ Ǎ 105

5+2 Ǎ ̘

Ǎ ̘ ̘ ̘

̘ Ǎ

̙(2) Ǎ

Ǎ Ǎ

Ǎ Ǎ

̙(3) ICN 

(2006) Ǎ

Ǎ ̘ ̘ Ǎ

Ǎ Ǎ

( ) Ǎ

̙(4) ( ̘ ̘

)Ǎ Ǎ ̙

(5) Ǎ Ǎ

Ǎ Ǎ

̘

Ǎ Ǎ

̙(6) Ǎ Ǎ

Ǎ Ǎ

̙ Ǎ

Ǎ Ǎ

Ǎ ̙ 

8. Ǜ(1) ̙(2)

̘ ̙(3)

: Ǎ ( )

Ǎ Ǎ
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̘ Ǎ

Ǎ ̙ (PN1~4)Ǎ

Ǎ Ǎ

Ǎ ̘ ̘ ̘

Ǎ (A) PN1~PN4 Ǎ

; (B) CNS(clinical nurse  specialists)Ǎ

Ǎ

Ǎ

̙(4) ̙(5)

̘ Ǎ

Ǎ ( ̘ ̘ )

Ǎ ̙(6) ̘ ̘

̙ 
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( )  

ᶺ ῺϮד Ӣ ֪  

ϚװЊ נּ   

ȳ ȸ 106 1 ד ѣ 24 ѡ   ϯр 6  

ȳ֮ ȸ Ӵ МּדᶾЄ (ӖӢ )Ч Ϯ ₉ᴵ ⅍ 

ȳѻ═ϢȸḈầ                        : ӥ ѝ  

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ Ṷ ȸ 

Ϛȳ Ẫῴ в Ȳ ₤Ἤ ӭП Ȳṳᴕ Ẫắ  ⇔ᴖᵔ

и ȴ 

ɎϚɏ ḂɷЏᵂӢ♄₇ ῶɷ( 103ȳ104 ӢṿӣП Ẫ)Ȳ 

   ẔМᴕ ᵂ Ҡ  Ȳᵔ ẪМɦ Х иȸᴞᶺ 

   ɧв ȴ 

      (ϡ) ɷONSד⇔ ֯ Ӣ Ẫɷ ҏ Ḃ∂ ȴ 

       1. ᵔ 2 Пѣȳѡ 

       2. ᵔ 4ȳ5ȳ6ȳ7  

       3. 8 ḂⱢɦᶺצ Ἇẃᾼ ϢἨῺ ɧ 

ϡȳ ứ ὑ1062דѣ14ѡң ȴ 

Ϯȳ ḟứ Ӣ Ὅ ẙ100аȴ 

◑ȳ Ɏϯр 10 55иɏ  
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ᶺ ῺϮד Ӣ ֪  

ЏᵂЊ נּ  

 

ȳ ȸ106 6 ד ѣ 1 ѡ    ϱр 10  30 и 

ȳ֮ ȸүМӀᴫ ҳ 30  

ȳѻ═ϢȸḈầ                        : ӥ ѝ 

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ Ṷ ȸ 

 ̧ Ӣ ẪἬ֫ןᾼ Ȳ Ϛ Ӑ М֢ М ᾼ֥

ἤȲ ᵂⱢ֥ ᾼ Ȳṳứ ПȲ ∟ ֽ)ṅҠᴩἤȴשׁ

иέ צ ֥ẆП ȲԛӦиέϢ ḂП)  

 ̧ ự Ӣ ẪἬ֫ןᾼ Ȳ Ϛ Ӑ М֢ М

ᾼ֥ ἤȲ ᵂⱢ֥ ᾼ Ȳṳứ ПȲ ∟ ṅҠᴩἤȴשׁ

(ֽ иέ צ ֥ẆП ȲԛӦиέϢ ḂП)  

 ̧ ẁ ₤ ȸ 

1.  ֪ Ӣắ ῏ МБ ẓ Ṝ ᾼɦӭ›ӑ Џᵂ῏ɧȲҠ

ѿ᾿ ᴷ Ἤצ ӢᾼϢϩẁ פ ȲᴖЛ ѿHeckman model

ế Two- part model ֯Л Бᾼ ᾓϯИṿӣᾼɦ ᵗɧἤѠᾎȲ

ϷЛ ֪Ɫ Ẓ ɦ ᵗɧἤѠᾎᾼצ ἤȲԛ ϚḔ ᴩẒ

ɦ ᵗɧἤѠᾎП Ὠ╥ᵡϚ ᾼѩ ȴ 
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2.  ẁ ᴷ ѠהҠ᾿ ṿӣ иέѠה ḟȲṼ ӐׁשṅП

ẁ ᾼ ẃ ứȲ ПṼה (Y) ứⱢḕѡ

Џᵂ Ȳᴞ (X) ứⱢӂᶁḕѡ (֪ Ӣ ẪМ 11 Ҡ

῀ắ ῏ᾼɦד ɧ(Ҕᵶ  ȳד ȳ☿ ế ȼ )Ȳᵀ

Ẫ ῴ …ѿ5 аⱢ Ȳ֯ ᴩ иέ ⇔ ЊȲ

ᾎӔ ᴷ ẁ ₤Ȳ╝ ⱢḕϢḕѡӂᶁ )ȴ 

3.  ֯ ự Ӣ МȲⱢϡᶾ Ӣ῏֝ Ϸẓצ вד2 ӢПṝ

ԌȲ╝Ҡѿ Ɫ ẁ ᴷ ПӣȲẔ֢ ứῴḔ ӂᶁ

ḕѡЏᵂ (Ṽ ) ứⱢ 0Ȳӂᶁѡ (ѻ ᴞ )╥ṿӣ

צ ᵀ ῏ᾼӂᶁѡ Ȳԛ ῏ếϡᶾӢ

ẁᾼ Ɫ Ӕ Ȳ ѡ ∟ᵂⱢѡ Ȳ

Ẕ еֽהϯԝѠ  Ἤӱȴה

 

ѡ ѡ
ѡ Џᵂᵀצ Пӂᶁѡ

Џᵂᵀצ ῏Пӂᶁѡ
 

 

ҫҵȲϡᶾ Ӣᾼ Џᵂד ứⱢ 0ȴצ ȳЏᵂ

ȳЏᵂ ᵑ ⁄Ṽ Џᵂᵀצ ῏ᾼ ҅ϤȴṼ

ϱ ᾼ Ȳ ӑ ῏ Ϥ֢Ἤ І ӐПМȲṳ ױ

ᴩ֢ иέȴ 

4.  ѿϱ ᾼ ₤ ứȲ иέϢ ὑиέ М ֫ иέᾭᾓȲ

ṳṼ ₤ ҏҠ ӔП ₤ ᾎȴ 

◑ȳ (ϱр 12 30и)   
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ᶺ ῺϮד Ӣ ֪  

ЏᵂЊ נּ  

 

ȳ ȸ106 7 ד ѣ 3 ѡ    ϯр 5  00 и 

ȳ֮ ȸүМӀᴫ ҳ 30  

ȳѻ═ϢȸḈầ                        : ӥ ѝ 

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ Ṷ ȸ 

 ̧ Њ כ Ϡ Ȳ ӭ›ү ꜜ ӣ ҏ ᾓȴ 

ꜜ ӣ ᾓ:  

1.  ѿϱ צ ắ ד Ӣẞ ᶩЏᵂᾼ ᾓȲ Ԉ╥ Ϛ

Ӈד ᴕϱ ȲѠ ☼ӣȲᵡ⁄Ϛ√ ȴ 

2.  ֮ ế Ἤ צ ᾎѿᵅ ԉ ᾼ ᾓ(яẔ

Ἤ)Ȳү ⁮ Ҡ Ϛҙᾼ Ἤ Ȳ Ϣ Ϣ

ȳ Ἠ ЛṜȲ Мї ѿ Ἢ☼ ќ

ᾼѠה ᴰȲϷЛ ԉ Ϣ ȴ 

3.  ӭ› ᾼѩẂד ᵅȲֵ Ȳᵛ―צ

ȲЄֵҬ ᷄ẞ֮ ᾼЏᵂȴ 

 ̧ ᴕḈ ȳ ѝ ȳ´ѝ ȳ ϢἬ ᾼɦ Ϣ ᴕӣạ

⇔П ɧМȲ ҏῺ ד Ӣᴕ Ϣ ד юᾼ ȴẦ
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֝ѻ═Ϣ ҏЛϚ ᾼ ᾎȸױ ѝ ן Ҭẞ ∟ѦȲד2009

ᾼ⇔ד Ҡצ Ӣ оȲṳЛ ѿױ ╗ Пד2017 ᾓȲ

ҠṼѝ Мᾼ ẃ Ȳ ד5 ԛ ᴩ ȴ 

 ̧ ὑ 7ѣМעѿ› ᴩ 2 Ȳ ӭ›Ἤ῀

ᾼ Ϣ Џᵂ ᾓȲἨ῏ (Ṇ)דּ Ӣ( ự Ӣ)ḟứ

›ᾼ ᾎ ҏ ṓȲцӑẃ֯Ӑ Ӓ ᵫ ȲҠ ҏᾼ

∂ Ѡ ȴ 

 ̧ ứὑҖ ế⁮ ֢ ᴩϚװȲ Мắ П ṝԌ Ṝ

МἬ Ɫ ȳ ᶩ ѻ ȴ 

◑ȳ (ϯр 7 30и)   
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ᶺ ῺϮד Ӣ ֪  

נּ  

 

ȳ ȸ106 2 ד ѣ 14 ѡ    ϯр 1  

ȳ֮ ȸ Ӵ МּדᶾЄ (ӖӢ ) 2 204 ⅍ 

ȳѻ═ϢȸḈầ                        : ӥ ѝ 

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ Ẫ Ḃ∂ ȸ 

Ϛȳ103ȳ104ד⇔ Ӣ Ẫ 

Ӑ  

1.  5  ʋὢᶰМ ʋ֯ М(ṆἬȸʋ  ʋ‍ )Ȳṳ

ᵂ ᾼ ȴ 

2.  ӭȸӭ›Џᵂ₤ ȸʋԓ  ʋ иЏ  ʋ Ϣ  ȴ 

3.  6 Џ ḂⱢЏ /еҨȲṳ  ʋ ∟  ȴ 

4.  7 ɦד ɧế (Ҕᵶ  ȳד ȳ☿ ȳ )Ȳṳ 450,000

ḂⱢ 45 Ȳѿױ ȴ 

5.  8ḂⱢɷ ᶩ ɷЏᵂ ד Ȳ ╥ᵡצ ứԓ ИԝϤ

ȴ 

6.  10 Ḃ ʋ  ʋ Ђ ʋ  ʋ דּ  ȴ 

7.  11  ʋⱢ  ʋẔ҃ȸ___________ ȴ 

8.  12 ᶧḂⱢ ʋ   ʋ֮ Ȳṳ  ʋ

Ἤȴ 

9.  13ȸ     

   ∂ 1ҠиⱢ ʋ≡  ʋвּד ʋҵּד ʋῂ  ʋẔ҃:_________ 

   ∂ 2 ҠиⱢ ʋ   ʋ≡  ʋҒ Ἢ ʋвּד Ἢ ʋҵּד Ἢ  

                ʋ דּ Ἢ ʋẐּד Ἢ ʋ דּ Ἢ ʋẔ҃:                   
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10. 16ᾼ ʋ ה   ỏ ____щȲ ЊỏḂⱢЊỏ ȳЄỏḂⱢ

Єỏ ȴ 

11. 21ḂⱢ ӭ›ᾼɦ ɧЏᵂ ϯ 

12. 22 ḂⱢɦṼᶧԝҏ ᾼ›Ϯ ɧȲ 5֫ ɦ‍ Џᵂɧ

orɦḥЏᵂɧױ ╥ᵡ ᵺ ? 

13. 23 ḂⱢɦṼᶧԝҏ ᾼ›Ϯ ɧȲṳ Ғ ʋ ֪  ȴ 

14. ɦ‍ ЏᵂɧorɦḥЏᵂɧ῏Ȳ Ϡ 22 & 23 ҵȲ╥ᵡ Ϛ

ḔϠ ҃ ḥצ Ṷ ᶩ Џᵂᾼ֪ ȲἨ╥҃ ╥ᵡ╥ צ Ṷ Ȳ

ᴖ∟ẃ Ȳ ᾼѻ ֪ ╥? 

 

1.  ѐ Л ֥ Ȳ∂ ḂⱢɷ‍ ֝ ɷȳɷ֝ ɷȳɷ

ṓɷȳɷЛ֝ ɷȳɷ‍ Л֝ ɷȴ 

2.  10.3 ḂⱢ ᶺצṜ " в ɷ᷂Ṷ ᶙכȴ 

3.  13.8 ᾼ Л ȴ 

4.  15.4 ҟ ɷЛ ᶼᾨɷȴ 

 

ϡȳ105 ⇔ד ự Ӣ Ẫ 

Ӑ  

1.  3  ʋׁשṅἬ ȴ 

2.  4 Ὼ ḂⱢɦ хɧȴ 

3.  7  ʋᴔ  ȴ 

4.  9ȳ 10ȸ ױ ᾼ צ⇔   

   ∂ 1-  ʋЛ ứ 

   ∂ 2-ḂⱢ ʋ  ʋМ ʋᵅ 

   ∂ 3-ḂⱢ Ὅה  

5.  16∂ ╥ᵡḂⱢ Ὅה ȴ  

6.  17ḂⱢɷᶺ Ɫᶺ Ṷ ᶩ Џᵂ╥ȸɷȼȼ ȴ 

ḟ ֪ ῶ 

ϡȳ цῂ ֪  

1. צ7  ֿȸ ɦӢɧṏֻᾼ ȴ 

2.  10 ЂḂⱢ ȴ 

   Ϯȳ ֪  
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       1. 6,7,8 ,14,19 ᾼ Л Ȳ ȴ 

   ҳȳ ḂⱢɦṼᶧԝҏ ᾼ›Ϯ ɧȴ 

   Хȳ ḂⱢɦṼᶧԝҏ ᾼ›Ϯ ɧȲṳ Ғ ʋ ֪  ȴ 

ᴞᶺ ῶ 

1.  ӭ ֵȲ∂  

2.  2ᾼ ⇔Ɫᴶ 

3.  3 15  ῺȲҠ֥Ẇד

4.  5 13  ῺȲҠ֥Ẇד

5.  7 8  ῺȲҠ֥Ẇד

ᴩⱢ цᴩⱢ ῶ 

1.  ¡-1-£ Ғ ñ Ṷᴩ ȸ___________ò 

2.  ¢- 3-¡ ҒБ ֮ П ñ ֪:___________ò 

 

◑ȳ ᴩ∂  

 Ϛȳ Ẫ Ӑ ứ 2- ד3 Ӣы Ȳ֪Ɫ Ϣ פּ֥ ֵⱢ  ד2

      ẞ Ȳ ∟ 2╥ḟứ╥ᵡ Ȳ ∟   ẁ Ҡ 

צ       ȴ 

 

ȳ Ɏϯр3 15иɏ 
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ᶺ ῺϮד Ӣ ֪  

נּ  

ȳ ȸ106 7 ד ѣ 10 ѡ    ϯр 2 00и 

ȳ֮ ȸүҖӀ‒ ὲӂ 50↑6 4   

ȳѻ═ϢȸḈầ                        : ӥ ѝ 

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ в ȸ 

ѻ═Ϣȸ֢ᴯ ֻȲЭщ Ԍ ᾼѻ Ȳ֢ᴯ Є Ϡ Ȳ ҟϫ

ד Ϸצ ṅȲשׁ֯ װ ὢ צ Ḗᶺ ᴕ ᾼ⇔ד103 ỗ

ẃ ᴩиέȲᵀ ᶙѿ∟ ᵫ ὨМ ᾼыֵȲ ᾼыюȴ

ֽὨ ╜ᾙᾼṔ⇔ẃכȲʌ ᶦ ѿ ҏШ ᾼ╜ ∂ ╜ צ

ᵗᾼѠ ẃֵ≈ᴕȲἬѿ Ԍ ᵫᾼв ѿἏ ᾼׁשṅ Л֝ȴצ

Ӓ ᵫᾼ ПϚ ╥ᵫ ╜Ἀ᷾Ϥֵю  ȲҠѿ ֵюᾼ Ϣϩ֫☼Ȳ

ѿ ᾼв ᵧ ᵫв ╥֪Ɫ Ϡ ѿҵȲ Ẕ֪҃צ Ϣ

Ṷ ᶩ ╥ ᾼȲẂֽȸ ᾁȳс ạ⇔ȳ ᵗȼ Ȳᵀ ṷꞋ

ᾼ ạ⇔Ȳ╜Ἀ   ạᾼ иЛЄȲ╝ Ӣ ᵓ Ҭ

Ѡ њȲᴖѹ ֣ᾼḂ Ϸ╥Ӈ ᾼȳ ṓכ Ὠᾼȴ 

 

ᾓ ᴩ╜ ᾼ∂ ȸ 

 ( ’)ӭ›Б Ϡ 20 ᾼ Ȳӭ›ѻ ╥ ₇ Ȳ

ᶦ ’   С ѿ∟Ȳ ᾿ ṿӣ֯ ϢϩϱȲᵀ ϱ

╥ᵡ ᾼ  ӣὑϢϩ ⧵צ ȴ 

 Ɫӭ› Ӏ Ҡ ╥֪ⱢюІоᾼ …ȲѯӕϷЛ כ ™І Ṷ

ϩ ᾼ Џ ȲW ֯ᾼ Ӣ Ϥ 3 ѣ∟ᾼ Ҡѿ ẞ 5 ѿ

ϱᾼЏᵂȲ Ҡצ╥ Л Ṷȴ█Є ֵ Ӣᾼ  ї ╥ᶦ Ӣ

ᶙכ ֻȲѿ∟Лṓ Ȳᴕ ϷҬ ⱢϠѿ∟צ ’ Ȳ ẃЛ

ṓ Ṽ Ȳѿ∟ Ҡѿ ȴ 
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 ̧ ֢ᴯ Ȳ Ӣ ᵓ ᷾Ϥ   Ȳ֯ ᵂϱ ᾃ ṷṶ Ȳ

Ҡѿ᾿  ӣὑ ϢϩȲ Ӕӣὑ Ϣϩᾼ ȲᴖЛ ֯М

Ẕ҃Ϣ ṛҟ Ẕ҃ӣ ȹ 

 

   Ṽ ӭ›Ӕ֯ ╟ᾼ ( ’) ֢ Ἤ₇ ╓ ╟ᾼ ᵗ Ȳ

ѻ ╥Ṽ Ἤ ᵗȲ вᾼ₇ ╓ ╥ Ϣ ֯ Ȳᵀ╥ ∟ ᵗ

ᶩϱᾼ Ϣ ד ȴ Ẃֽ ȸצ ⅍ȳ ᶟ

⅍ȲЄֵ ᾼ ╥ Ϣ ᴞА ҵҟᴕậȲᵀ› ╥ Ӣ ֯ Ѡ

(prescription) ҏ ᾼ ȲἬѿצᾼ Лṓ ᷂ Ȳ

∟ ╥ Ӣ ṛȲᵀṶ ╥ ֯ ᴩȴ 

 Ђе ԓ Ὼ ═ד ᾼ֯ ḖȲɪ ’ᾼ Ҡѿ ѩ Ȳ

ѩ֥ оѿ∟Ȳ ’ צ ᾼ֫ Ȳ ẃ ӣὑϢṶ

Ṝ ᾼϢϩȲ ᾼצ Л╥Ғ Ȳᵀ╥Ҡѿ Ϣ ᾼ

ȴ 

 ᾓ֯ᴷ Ϣϩ ╥ṿӣ ẃ ȲҠ╥ ᵧ ҏᾼ

ֿҠ Ϛṷצ ♂Ȳ ṷϢצ╥ Ɫ Ȳᵀ╥ ṳЛ╥֯

ЏᵂȲяẔ╥ᵗ Ȳ ҏẃᾼϢϩ ╥ ᴷᾼȲ Њᾼ

ᾼᾭᾓ Ὑ ȴἬѿП∟֯ṿӣẁ ᴷϢϩ ȲӇ ᾃ Ϛ ȴ 

 ѩἨ ֯ ◕╥Ϛ ϢϩᾼѠהȲT ӭ›ᾼ ṆϚ᾿֯ Ȳ

ᴷӑẃ֯≡ ᾼ и Ḗ Ȳᴖῂ ᾼ Ḗ ҒȲҠ╥ῂ

Ϛ ḥצ∂ӴϢϩᴷ ᾼ Ἠ╓ Ȳ ֯ӣᾼ ѩ ӱᾼ ╥≡ ᾼ

Ϣϩ ȴ ᾼ Ἤ ῂ ᾼϢϩ ╥ 20:80Ȳᴖү ⁄╥ ẃᾼ

80:20ȴ ѩᾼ и Ϛ᾿֯ ȲҠ╥Є ḥצᾃ ẞῂ ᾼ

иȴѿ›ᾼῂ Ϣ ֪ϱ ỆứȲϢϩἵ ϱד ὔȲ ֯⁄╥Џᵂ

в Ȳ Ӵᵂ ѹ ϱ ȲᴖѹЄֵ Л╥ ₇ ᵗ ᾼ

ᵗ ȲἬѿ ֯Ẕ Є Л Ϥῂ ȴ 

 ֯Ӕ ὑ ╜ ῂ╜Л֥Ȳῂ ᶝ ὢ ᾼ Ȳ Ϣ֯ᴰ

╥Ӧ ╜ С ҀȲᵀ╥ҏ ∟ ᾼ ὢ ╥Ӧῂ╜ СȲ Ӗ ẃ

Ẓ ὢ ╥Лד ᾼȲᴖѹ Ϣצ ֯ῂ╜ М╥ ╜ᾼ ( Ӣȼ)Ȳ

ᵀ╥М Л ȴ 

 

 ̧ ›Б ᷾Ϥ  Ȳ ᵮі֫☼ᾼϢЄֵ╥ ự ӢȲצḥצ

ự Ӣ Ϥ ᾼ Ѡ ȹ 
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 ѿᴔ ᾼ Ȳӭ›ᾼ Ӣ ᶦ ∟ ᴞᴩḟứ Џᵂᾼ Ȳ

֯ ›ֵѩ ᾼЏᵂ ȲЛыᶦ ыנ ᾼ€ּפ ᴰȲἬѿ

ẁᾼ€ּפМЄϮȳЄҳḕד   6 Ȳṳ’ Ҡ᾿ Ϥ

פּ Џᵂ ᾼ ԈȲ ∟ ᵮіᾼ Ӣ צ−╥ ȴ ֯ᾼᾭᾓЛ

ѿ› ẃἘ ᾼֵⱢ ЛֻȲ Џᵂ ῏Ȳ ֯ᾼῂ ֪юІ

оȲЄ Ӣᾼѯӕ Њ™ȲϷ Лᶦ ™І֦ ȴ 

 █ צ ֥ᵂȲϚ Ҁ Ӣ   6 Ȳ ЄϮ ỞҠӨ Ȳẞ

ЄҳֽӨ ҳ ȲϚԚҠ 24 Ȳᵀ ∟ ױ֯ ЏᵂȲЏᵂד

⁄╥Ṽ  ᾼװ Ȳ 1 ЏᵂҙדȲ 4 Џᵂ ȴד2

ױ Ӧ ד103 Ở ╟Ȳ ᴟЭ ẞᾼ ╥ ῏Ϣ ד юȴϷ

צ ẞ Ӣ╥ ∟֯ ᴯᶙכὢ ד ȲП∟ ϠȲ Ἠ῏

ṳḥצἔ ⇔ȲϷ ӱ ᾼѠהṳЛ צ ᾼ᷂Ϣϩ ᴰȴ 

 ӭ›Ӕ ╟ 5+2 Ȳ Ӣ Ϥ ᾼ֝ ֯ Ȳצᾼ

СϚỂ 1- 2щᾼе Ȳ Ӣ֯ Ἐ Ȳӭᾼ╥ ϩᾼ’ᴰ ṷ

∟ ᾼ ϢϩȲ ֯ ὢ ֝ Ϸ Ḇ ᴞАᾼ ᶾ ȴ 

 ӭ›ү ṳḥצ ẁӉЏạᾼ Ϣ Ȳḥ ᾎ ẁ Ӣ ᾼ

Џᵂ Ȳᴯ ╟ӉЏạᾼ Ϣ Єᾼ ╥ Џᵂṳḥצ ᾎ в

ϱњȲ ὑ ӉЏᾼ Ӣ Ἤ᷾ Л ȴ 

 ╜Ἀ ᾼ ϱḂ ȲᴖЛ╥ ᾼ᷾ ȴ ϱиҏ

ϢИ(Ẃֽ: ) ᵅ ϢИ(Ẃֽ: Ђȳ ᴸȳ ὢ )Ȳ ᴩᶾ ֥

(Skillmix)ה Ȳ ᾼ ▐ Ӕ ∟Ȳ Ϣ ᾼ И

ӔӔ ȴ 
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ᶺ ῺϮד Ӣ ֪  

נּ  

ȳ ȸ106 7 ד ѣ 19 ѡ    ϱр 10 00и 

ȳ֮ ȸү⁮ӀҖ ᵓ 138   Є 4 402 Єכ)⅍

)  

ȳѻ═ϢȸḈầ                        : ӥ ѝ 

ȳҏ Ϣ ȸ( ẞῶ)  

ԃȳѻ ȸ( )  

ȳ в ȸ 

֢ᴯᴔ ὑ ПМ ױ ȴӐׁשṅ ⇔Б Ϛ ѣᾼ ȲБ

ᶙכ Ẫ֫ן ȴ֢ᴯᴔ Ҡὑњ ẞᵧכ ҏᾼ Ὠפ ȴ

ӐׁשṅӭᾼⱢῺϮ Ṇ Ӣ ᵓạ⇔ȴ ᵓạ⇔

֯Ὼϫד ṅשׁ ֵȴᴖ иᾼ ἤ֯ ҟṳӑ ыֵȲᵀ

ᶺᾼ ẃ Ȳ ᵡȲѿ ᾼӴ ṳӑ Ϥ

Ṇ ᵓạ⇔Ȳ֪֢ ᾼ ꞋצἬЛ֝ȴ Ϛ

ᾼ╥ ϩ ᾼ …ȴӐׁשṅ ϩὑ ϩ …ПׁשṅȲ

ѿ ᾼ ╥ ᾼẁ ȴ ᵓạ⇔֯ ҟϫד ᾼׁשṅ

Б ᴩЛюȲӐװ ṳЛ ᵑ ᵫȴ 

103ȳ104 Ӣ☼֣ᾼᴍиѩצṷ Ȳ֪ӭ›ӑ֯ ȳ Мᾼ

Ӣ ֣Л Ẫ ȲᵀПМᾼ ֪ ╥ Сѿ ȴ Ϛ

װ ȲМ Є ᴔ ∂ ֪ӑẃ …Л Ҭ ῺẒ

ד Пẁ Ȳ Ἃ ᴟ  ᾼẁ ȴ Ӣ ᵓ Ḗṳѩ 103

Пỗ‹⇔ד ṅשׁ ᾼׁשṅѠ֣Ȳשׁױṅ ἤᾼ ῶ−

ֵȲᵀ╜ ϱҠṿӣП ἤ юȴӐװ ∂ Ѡ

֢ᴯ ᴔ Сѿ∂ ȴ 

 

’ Ἠ ҏ Сѿ Ȳ Шצ ∂ ӣὑ

ȳ Ἠ╥Ḃ ϱȲᴖ‍ ᵂẔ҃ӣ ȹ 
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 ̧ Aȸ Җ Ẓ ֥ᵂȴХҒϡⱢХ ҒϱϡᶾȲ Җ ᾼӔ

ԏ Ȳפּ ẁ 30 ֤ ᾼ ṳ Се Ȳ

С Ϣϩ҉ ᾼ ȴ ҏ Ӣ Ȳ СϚ Ẓщᾼ

е ӢẞҖ ȴᴖ ֯ Ӣҳד ▲ṳ ѿϱẒ

Ю ᵓ ᾭᾓȲ ḇ∟Ṽ Ӣ ֤ ȴ Ẓ

ᾼ ╥ ẁ ϩȳ ϩᶾ ᾼ ѱȲ ḇ∟

Ӣ Ғ ∟Ϛ ȴᶺ Ӣ֯ ᴕ ԉ ᵡᾼ

Ȳѿц › Ṏᾼ ⇔ȲἨ╥  Ờᾼ ϩȴ 

☼ҷ Ϣϩ∟Ȳ Ϣ Ḇֵ ӣ Ȳ֯ דҳפּ

ᾼ ԈϯȲ Ἥ е ᾼ ѿ ԉ Ϣϩȴ Ϸ

֥ Ḗᾼ Ȳ֯ ᾼ ᶩᶾ Мї › Ȳ

֯ МḆ ԉȴᵀ֯⁮ ᾼ ῧ ϢϩȲ֪

⁮ Ӏ ếȲᴖ֯Җ Ɫ ѽᾼ ᾓϯȲṿ чᴖצ

צ ῧ ᴩ ṷ ӭȴ 

 ̧ Bȸ Ғכ ӣ╥ ѩ 369 Ȳ ѩЄὑ ὑ 9 Лẞ

Ғכȴ ѩ ẞ 6ѿϯ⁄ צ 14%ᾼҒכȲֽӐ 7.3- 7.4

ẞ 12%ȴ ẞ МїԚ֝ӟиҒכ ӣᾼЄ Ȳ

ẃ ṳЛ ыЄᾼצ ϩȴ Ṷ⅍ ȲҒכ ӣ ╥ЛṜ

ѿ֪ Ϣϩ ᾼכӐȴ20 аᾼ ὨЛṜѿ ϢϩȲЛ

ֽѿ ạ ȴ ╥ Э ԉ ֵ ᾼѻ֪ȴϱ

ᾼᾭᾓҠ ṳ‍ѻ ֪ ȴ ҟ Ғכ ӣ╥ѿủ ᾼ

ҵ ӣȲᵀ ֯ѿ ’ Ҁ Ȳ ‍ ȲϷЛ ὔ ᾃ

Ϣϩ ѩẂ ȴḕϚ Ѡ֣ ἬЛ֝Ȳֽצ ᵓӣ

ϢϩϷד צ ȴ 

 ̧ Cȸᴞ ᴞד98 כȲҒד103 ӣ Ȳ כ ’ ֯ ד103 Ở

Ϣϩ ѩᾼ …ȴ 

 ̧ BȸӴᾎ∟И ’ ᾼ☼֣Л ֪ ☼ҷȴ 

 ̧ Cȸӭ› ᴸ ὙӴ ד ᾎ ᾼ ἤȴ ᴩ╜ȳ ╜

῏ᾼṔ⇔ẃכȲ ṷ ṳ ыЄ ֪ȴ ֽᴶ ᾼ Ϣ צ

ȳ ֽᴶи ȳ Ϣ Ӕןẞ ᵗȲ֯╜ ᾼꜜ

ứϱ и Л֝ Ȳֽ ȳ ȴ 

 ̧ Aȸ ֽᴶᵮі ӢȲẔ ֯ Ϣ ᾼ ד ֢֯

М ЛֵȲ ᵮі ᾼѻ֪ ╥ѿ ҉ Ɫѻȴ צ
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֮ ἤ Ȳ Л ὔἵ ϢϩȲἬѿ֯ Ѡ Ἤצ Ȳᵀ

ѩϷ ȴצṷ ᵗϢϩ ֥ȲϷ╥ᵮі Ϣϩȳ

Ḃ Џᵂ ᾼϚ ֪ȴҫҵ Ṇ Ϸ ד╥ Ϣϩԉ ᾼ

ᴕ ֪ ȴҫҵ Эד ᶦ Ḇֵаᾼצ ṔᴥȲ Ầᵗ

ᾼֵаṔᴥȴ ꜙᴟ  ‌Ϣϩ֫☼Ȳᵮіצ

ᵀӑ ᾼ ԅ ֫☼ȲḆẓ ȳ ⇔ȴ ӣὑϢИ֫

☼ȳ Ṏ ӭ ╥−ֻᾼᵂᾎȴ 

 ̧ Dȸ Ӣ֯ ›Ẕ צ иϢỮӑḟứ ẞ ЏᵂȲֽ ֯

›Ϛד ∂ ֥ᵂȲṳ Ӣ ᾼּדᵑᵂ ∟Ϛ

ȲἨ╥ ẁ€ּהפᾼ ȲḆ ═ϚứᾼЏᵂ ȴ 

 

ӭ›ɦ ᴕӣɧᾼ ֽᴶ╚ Ἠ֪ ȲѿḆҒ ȹ 

 ̧ Aȸӭ›֯Җ צ ӴϡᶾϮדạᾼ֯ Ȳ N1- N4 Ȳ Ӣ

֯ ›ЛϚứϱ ד Ȳᴖ ẃ сᾼᵺ ȴӭ›ХҒϡ

ᾼѠ Ϛ ϡᶾ ȳ דּ Л֝Ȳ Ϛד╥ ᵫȲ

Җ Ȳ ẃ ᾿ Ἥ Ɫ N1ȴ ֥ ꜜ ꜜȲ ϡ

N2Ɫד ẂиέȲ ϮדN3ѿϱⱢү Ȳ Ӧ ц

ạ⇔ ӢḆצ Ғ ᾼ ȴᴖӔ

Ϣϩᵂ ICU Ȳ Ϣ ֯ ῴ ICUӇ ẓ ᾼ ϩȲ

ẓצ−Єᾼᵮіϩȴ 

 ̧ CȸҖ ᾼ ᾎ╥Ȳ נ Ӣ Ϥּד Ἢ ᴩ╜ȳ ᶩȲ ∟

Ϛ Ϸ ֯ ᴯȲ ∟ ᾿ Ϥּד ȴ Ϸ

ᾼ в ȴ Ϸ ֯ ṿӣᾼ Ḋ

Ȳѿ ḟ֢֮ ᾼכ ȳ ᵺ Ȳṳ

ḟ ᾼ ȴᴖ ꜜ Ȳֽ  ἆ Ϣ

ᶾ Л Ȳ ᾃ Л ὔכғ Ϣ Ȳᶦ ֯

נ ȴ 
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